
Aloha High School Commons

13000 S.W. 2nd Street

Beaverton, Oregon 97005

 13 de febrero de 2012

6:30 P.M.- 8:30 P.M.

 

PRESENTADOR HORA

I. Palabras de Bienvenida Jeff Rose 6:30 PM

II. Comentarios del Público 6:45 - 7:45 PM

IV. Sesiones en grupos pequeños en los salones                  
Ver el mapa en el reverso de la agenda

Miembro del Consejo Escolar/ 
Administrador de la Oficina Central

8:00 - 8:20 PM

V. Comentarios para terminar Jeff Rose 8:20 PM

 Tendremos disponible interpretación al español

Para más información del presupuesto, por favor visite el sitio web del Distrito en: 

El Distrito Escolar de Beaverton reconoce la diversidad y el valor de cada persona y grupos. La norma del Distrito Escolar de Beaverton es de que no haya discriminación o acoso hacia ninguna persona o 

grupos por motivos de raza, color, religión,  género, inclinación sexual, identidad de género,  expresión de género, país de origen, estado civil, edad, estatus como veterano, información genética o 

discapacidad en los programas educativos, actividades o empleo.

El lugar donde se realizará esta reunión es accesible para personas con discapacidades. Si necesita solicitar un intérprete para las personas con discapacidad auditiva o apoyo especial para las personas con 

otro tipo de discapacidad, por favor comuníquese a la oficina de Community Involvement al 503-591-4360, por lo menos 48 horas antes de la reunión.

Sesiones en Grupos Pequeños - Salones *

 Sesión en Grupo Grande - Commons

http://www.beaverton.k12.or.us/home/departments/business-services/district-annual-budget/ 

* Dependiendo del número de participantes, el Listening Session  podría continuar en los comunes

2012-13 Listening Session  del Superintendente acerca del Presupuesto 

Meta del Distrito para 2010-15: Todos los estudiantes mostrarán progreso continuo hacia sus metas de aprendizaje personal, desarrollado en 
colaboración con maestros y padres, y serán preparados para su educación post-secundaria/bachillerato y éxito profesional.

AGENDA

El Comité del Presupuesto toma en cuenta los comentarios del público. Si usted desea hacer algún comentario, por favor llene una 
tarjeta azul y entréguela al secretario del comité del presupuesto. Habrá un límite de 2 minutos por cada tarjeta. Los testimonios se 
presentarán conforme se vayan recibiendo y se alternarán para asegurarnos de que se hable de varios de temas.



2012-13 Beaverton School District Budget Survey
Summary of Results

The Beaverton School District asked the community to prioritize components of our K-12 educational program. 
The results are summarized below. Nearly 3,800 online surveys were completed and over 1,000 comments were 
received. This input will help inform the District Budget Planning Team that is charged with preparing a proposed budget 
for 2012-2013, including reductions of $40+ million.

Ranking from highest through lowest priority
(This input is advisory and will help inform the budget development process.)

1	 Great Teachers: Prioritize high quality
	 instruction by providing teachers the support 
	 and time to focus on student achievement.

2	 Class Size: Prioritize class size.

3	 Electives/Specials: Prioritize specials (elementary -
	 music, PE and library) and elective courses 
	 (secondary).

4	 College & Career Ready: Prioritize all students
	 meeting grade level expectations for College
	 and Career Readiness in math, reading, writing, 
	 science and social studies.

5	 Safety: Prioritize ensuring a safe and caring
	 learning environment for students and staff.

6	 Technology: Prioritize enhanced learning through
	 technology tools in the hands of students and 
	 teachers. Provide a system that clearly communi- 
	 cates the level of academic progress of students to 
	 parents, and a secure district-wide technology 
	 structure.

7	 Length of School Year: Prioritize maintaining the
	 length of the school year to maximize days for 
	 students.

8	 Extracurricular Opportunities: Prioritize extracur-
	 ricular activities and athletics.

9	 Community Engagement: Prioritize the recruit-
	 ment of volunteers in schools, the engagement 
	 of parents, and the coordination of real-life 
	 learning opportunities for students outside of  
	 school.

Priorities 

DEMOGRAPHICS

Next Steps - Please stay engaged in the process. There are more ways to continue to provide input and to stay
informed. A Budget Listening Session is planned for February 13 from 6:30 - 8:30 p.m. at Aloha High School Commons. 
In addition, two budget teaching sessions will be conducted in every school during the month of March. Parents and 
community members are encouraged to attend.

Follow the Budget Process:  www.beaverton.k12.or.us/home/departments/business-services/district-annual-budget/

comments
Overall themes from community members, 

parents, high school students & staff

	 Balance budget by cutting days, have quality over 
quantity.

	 Keep class size manageable.

	 All areas are important, it is hard to prioritize, this
was a difficult task.

	 Effective teachers make all the difference on how
well a child does in school.

	 Community Engagement - partner with Tualatin
Hills Park and Recreation District (THPRD) for 
club sports.

65%
20.5%

4%10.5%

Who completed the survey?

  parent/guardian 

  community members

  staff members

  students

1/17/12 KV



 
 

Superintendent Budget Listening Session 
Budget Update 

February 13, 2012 
 
 
-State statute requires the District to balance its budget, and cannot run in a deficit 
mode. 
 
-The local option levy did not pass in November and the loss in revenue of $14 million 
per year or $70 million over five years. 
 
-We have a $40 million plus shortfall for the 2012-13 year.  While we have protected 
schools as much as possible in the past we will need to make reductions to schools. 
 
- We have spent down our reserves and only have only a 3% remaining general fund 
balance.  This is well below the District's policy of maintaining a 5% balance. 
 
-While school budgets have grown 6% over the last three to four years, central 
department budgets have been reduced by 7% to 45%. 
 
-The District has reduced staff through attrition:  Administrators (-11%),  
Central Staff (-19%) and School Staff (-2%). 
 
-While we have and will continue to look for efficiencies, with over 86% of our budget 
paying for staff, we will have to reduce staff at the school level to balance our budget. 
 
-In prior years, we have worked hard to keep reductions out of the classroom, but will 
not be able to do so in 2012-13.  Substantial reductions will need to be made in schools. 
 
 
 
 
 

 


