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HIHE WS- &ul 5 7223 (SRO) E.aLA

EE1:. 718

H]‘ﬂ% W5 (BSD) 9] grule T A9 H Fa 7, = v E A B9
K8 7hE A= /\F':Fioﬂﬁ Ta JFYH 5} Shul (BASE)«= &AW 2 7z
T ol A ‘:“;}'&‘41’/} C}S-& w& ¢ v E & KA (Beaverton Police Department,
=o] A BPD) ¥ YA ¥ FE] M2 3 A4 (Washington County Sheriff 's Office, = ¢ 4]
Wcso)3} #HA wd ol t gk ) & Yt}

HHE 73 5A (BPD)

A 40 A &2t B E A E H4 (BPD)= BSD ¢ HEUAH S B kFH T A9

ASl o] @ - WSt mel SFEYA S Al B E] gkt BPD & BSD

SEY4YA FE vtk o], A AL e} AZdE = A W% Fo $54th

BPD ©] school Resource Officer (8+1 T2 % 7 23}, Z o] A SRO)E & A} ¢ 3ol 4] BSD <]
WS ol @& AFHSIES o]l & ] &skaL o] 3 9%/\‘41’/}

%71l BPD ¢} BSD ©] T+E {42 1977 I BPD A d ELH o 7129 Az 2A 7
A 3} Ak FH & T2 A= A2 o] FoJHF U o] 7|3t &<t Neal Loper 7 233}
Vic Napoli (BPD 2.5 B F-A) 4 Z3o] 2 A kA S SN A 7FEH F U T

1900 o) F, 54 A5 A4 AL 8D ol A g e 85 3 o] JH AL T
ARPES b L vhofo] AL M ES S 4ol E o 8sD o A%
wolahgig Lt

1995194 1 ¢, BPD 9 BSD &= AR HHE A& A 35 9la S #AE
T2 3tglE YT oFE 3-8 #13 WS (Drug Abuse Resistance Education, =] 4] D.A.R.E.)
o] 1 Aol lF YT o] IFEYUA ] 7] TdAY A D.ARE. &2 ufok
Y238 9 okA 3} 7+ thekst HAo] tF o]okr)st == el v A = 93U ). 1995-
1996 hd ol = BSD ©fl 4 T o] A & yo] WA H Ao, o] & HIHE Aol &J3| A7 o]
A D= A5 YT “D.ARE. 74 233} “school resource officer” (SRO)EF= 8017} 4
S A o' AFEE ] A A E Y



D.ARE., 1994 ¥ 3 & 1990 Yl 7. Vose 59 7O//Kf %"é‘# Dan

1996 11 SRO © 2> 78 A& nS 2 & & (Gang Resistance Education and Training, & ¢ 4]
GREAT) 21l % A& gl ).

1999 |, F &t F vkl a5t T4 A o= 18] sRo o] o] B
SH o v A HAF U o] M5} do] 2 & B AIER AFEES < F
Sl ghd =AY doAds XS H

A4E FHEE A X AHFA (WCSO)

9149W 7H2-E] M2 A2 (WSCO)E BPD % BSD St W@ W A 548
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School Resource Officer (SRO)S] U A F

HHE Ao A BPD & S8 7oA A HAlZ 2 8F2<1 BSD ol A B A5 A|&35}7] 93]
SRO 7 8§ ¥} SRO 7 AH(surgent) 1 B & ﬂ]lfﬂwv} Sl o] AMuH]2aE o] X 279 &
At e et 66 71 o] A AFE SR M A S E S T

WCSO 2] SRO © 2 94 © 7F-¥] 1| ¥ 23 7 BSD &ale} 3 7| o] A8t Mu| A&
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e SISO FAS WYY 98 Sl A w2
o ohrle] pa e @A

gAY 7% vs. T F o)A 7%

olof #af F=r]F dolE &= glo Y, BPD += SRO A 7H9] 95 %= EhLoﬂ A B 3] A
T A et 22 g 3 58 -‘Hfi} o] ARg3tal Y= o=
FAHYUT YA AIZE dubx o 2 sl QoA dojy= A3t S

AHE Y

B&2: 80 kA

T2 e & Fo

HIH Eol| A &= 3HA) Qhdof digh #A4lo] Tt F 3 A o] k5T SRO + EF
S TR ER (Standard Response Protocol) = <&zl A=} =& o) ¢F 5,000 H 2] BSD
WA AET FHstHA A F glo] BE AZES HylFUT o] Edol& w7, wAL
Uy A 9 OX“}E —3—]:-—61:!]_6 RE aAe oA Asgk TS

e AlE o] o] gt

Mountainside %€/ 9539/ Ofc. VanCleve 2018 Y Conestoga °J 4/ % 7‘«/ o},_ Ofc. Dan Cotton

SRO = ok 7] ¢l v} kedste] BSD SFAS ¥ st ol 4=4<0 ¢
%—Q—HE} o #=l= f‘f“ﬁ I &401 Wﬂoﬂﬂl T8 AFRIA] 1P ar o
o

%gi SERE ng%— xﬂz}gagqu}_
e PSA with student leaders, 2016

e Safety video, 2015
e PSA with student leaders, 2016

BPD SRO == Ao A 7ol e} AAA ¢l A5 g 9o % x| 103 FoF 79 nid
kAl o}7}ke| || (Student Academy)E A Al 35 Y T} (2019-2020 Hd &= wHo] CcOVID-
19 0 Q& FdatA & = B Yyt o] A ol7FHIv] = BPD Community




Academy 3} I5GUTE 4 oAl SRS FA N8 AL A% A UE T
che g A 4
314 ob 7 v]

54 o}7} 5] ' o1 op7helr] U oy o

o & Wk 5ok s 2 o] & o}7+dIM] (Summer Academy) = AU Th AU

A A & &= o] 04%— 0}7}Eﬂ“lt 2E H]‘HE A 35 6“3# | Fode 4= JdHFYytT o)+=

W gy AEg 2o BAo] Q= SHAE A AA| AL ATty 98l

A FFULH FAES A Ha dH A 2 & Ay 7 Eag!
<

A= A %
71ge] 71249 A o 3R v Aol el e

BPD 9} WCSO = S} WA 9le] BAF WG] 98] The 2e el e gE
e w/E e Sk

o BSD, F&etel & 13 ol glAzgdo] A t]AEZ(THPRD), HIHE & &8
(Beaverton Community Emergency Response Team, =] 4] CERT) & F<z}¢l #Hg]
3] AR 2 FEE (TVF&R)E T3l S5 23] A=A} (Parent Reunification
Process) & 7l&alal A &2 0 &2 7| A

o A} o ¥} WS (Applied Suicide Intervention Skills Training, = ©] 4] ASIST)ol] o]

o SHAl 27 3] W7}  (Student Threat Assessment Team, = ©] 4] STAT) A

o Tt = 2l (lock-in) ¥ = o}-% (lock-out) T8 A

o Stu ¥ F7 HA

e 3}l 7} S S Z (Safe Routes to School) 3ZZ 2 713 %hof

o YAHHE F}EE otA =4 ¢113] (Safe Routes Committee)ol] 3+ (BPD Tt 313

. EC{} 2 oS g8 o7 98l s st Ax = et

o Stul otA 927 A FE Oregon Task Force on School Safety ZFed(BPD W &l )

. ﬁ% SHEzred 9 Rw 73] Az} (BPD 9 8 @)l A 2,000 2] BSD 1A Y

A, ]OJ (BPD Wt 3 )
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o WHAE 93 oFE Aof] 1S (Drug Impairment Training for Educational
Professionals, 5047\1 DITEP)o] ko]
. WA §F S el o
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3l o] FoyH YT} o]y ¥ A EH s E U E oE e FUE
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(Washington County Mental Health), ¥4 ¥ 7} 411 (Washington County Juvenile
Department), 2.2] 71 &%] ¥-(Oregon Department of Human Services) 2 A 3%3] 2}91 Al E
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RE A2 BYR= T ok 5 2 W S5 (Department of Public Safety Standards

=
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RE 3 AP B4 Aquls 24 9 R 22 b

2018-19 3t QHd 2 xX] Hlo|E

Sh2) 22 u]3 7} (Student Threat Assessments, & ©] 4] STAT)
ZpAE o vy

XA AFal -2 (Sexual Incident Responses, = ] 4] SIRP)

24 9A F4d

Flight Team (&&= Al W& §) XA

vk w N

28 4A 34

|-

Suicide Screens 158 171 169 83 578
STAT 65 61 30 10 166
STAT Level 2 4 3 6 2 15
SIRP 102 60 39 21 222
SW Referrals 569 277 382 131 1359
Flight Team
Responses 6 1 5 2 14

Data provided by the Beaverton School District June 2020.

o] Sx}= BSD 7} R AISF 55U th BPDSRO L UWbx o 2 o] Hlo]H & 7] & 3}1A]
FEyrh 2eu BE sRo = SAZF SRS W St A 97 ek 3y of
Holeht = (wrap- around)‘:J M2 Fel s Al AF 55 29 B A 55 dR
2R G Aol GFS MA= Ve oY AR o wS AL = I E JJr
CH%HL Zo] w5 %30}71 mjZoll sRO Hell o8l A8 ¥ 5 H T SRO = L
9Jste] data = FHES ExHT o 3

SRO § 9] —Ord*ff ojH, o] 51”@%"] AEe F UARF THed e WY
HHE F423 Fo WA (Beaverton Youth Peer Court)

1996 d BPD SRO | H|H & A 4d o] A (Beaverton Youth Peer Court)2 7l1'2&}aL
@*]‘EESHE} of ZZIHL vk H*JJQ‘r %H*O Az Aads OFe
Wil o Al ZR Iyt 1hae] wal, Jad o] AL wid of 52 119
APAS Ay slE Ao 35 (restorative justice) NAS 7HA AEAQl g 1T}
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BPD & U2 B 39 uF o] 9o % Eghg-ut th& e, vk JA/9F QAFAE F
e Fel dal mid A4 Q1 S-S AFFUTE o] wFeoll= A& v E A &
B2 FA7F 23 YT o & 01, 9171 U8 S A] 1L (Crisis Intervention Training,
zoq}ﬂ <= A /\L A7, Edbgut g-& @] @ #HA/5E34 0148 thE Yt} kel
P} A 9] R 5RO o Tk a1 Ho]El o]~ database o 1 & 4 AT

BSD ©| 4] SRO ZZ =193 A At e FH AFH AlEE2 a3 254t
McDonald DPSST #29286
Schapp DPSST #51076
Potter DPSST #43540
Bewersdorff DPSST #37726
Cline DPSST #49964
Haugen DPSST #46972

A48 FHEE A2 Z AF-4 (WCSO)

WCSO = U3 22 A2 test s A uL
324 (Diversity, Equity and Inclusion, = ¢ 4] DEIl); ¢]
HA/EsHA A,

N

A ad 5ok shao] sro = A E W FE = e gtk

2016 McCreary, Greener, Haley and Griffin
2017 Griffin, Haley, Curry, Leach, Greener
2018 Greener, Curry, Haley, Leach
2019 Curry, Haley, Leach, McNeilly

WCSO SRO += W3} 8t ¢ F-¢} A&y A& JL%% o5 x| 9Lt Qukel e
WCSO SRO 7} §=33}+= &4 73 2] ol tf3ll DPSST nLS t©l] o] E] ¥ ©] 2~ DPSST training
database & %38 4= IS5}

School Resource Officer (SRO)7} = 7] $13F A3 & 7A

HIWE 732 54 (BPD): S A1 A= A& Aol al8-5 7] Aol AW 2 AA AL
ol AT A ALE WEYTE 9] SRO = SRO H© 9] ﬂzﬂ S ¢
Mol ofn] @ et FZHo|AF U BPDSRO = Hwt 1692 4 & ?;lf%
dale] sk

BPD = 7J Z¢to] SRO T o1gl X ¢l5}7] ﬁoﬂ Haardel Fust B8 S
S7EUT 29 v 4 3 ¥



olHAME AFeloF FYtt. 12lal Wt FSRO A A TR AEA H
TrHutol A o] HEE A YT 11 th SR ~*1X}t SRO & TrHHfo] A, H-A
TG 74 (lieutenant) 2 BSD o] A X2 A H FE T} 1H

01:0 Bl
ff
i
L
)

o HF-3< 1(2020 HIHE 7 & F-A] School Resource Officer X
. %‘j 1.5} 2 (School Resource Officer, H| B & 7 ZH— SRO)

A FHE AP Z AHFL (WSCO): -5 A1 AF= 2|85 & wepso 9] A 7t
A 2ARE A A okstaL AW B AAHALS Bolok

School Resource Officers (SRO) 7=, 7-& % H7}

MW E B2 $A (BPD): 45 L Wb vddesD @A wel A (A B4
e, S 94 el 2 b 94 welAe a5 g4 44 Ba
Feiuel 47k S G o phe] A= thea) 2k

e Sergeant Kevin McDonald kmcdonald@beavertonoregon.gov 971-253-9693
e Lieutenant Neil Stellingwerf nstellingwerf@beavertonoregon.gov 971-253-9658
e Captain Mike Smith msmith@beavertonoregon.gov 503-793-2717

YA ™ FHEE AlE = ALF A (WCSO): SRO += SRO 7 7+ (li utenant) ZAAL
(sergeant), Z12] 2L u] & <=2 7 A} (patrol sergeant)2] 7 % S WU
TrHvlo] A= g vl 60 Y vt} Compass Checks ©]2f= L2 T15-& F 3l 53
e 715 P Ut o vtol A= vhE i ZEEUth

e Lieutenant Chris Schweigert Chris_Schweigert@co.washington.or.us
e Sergeant Chad Martin Chad Martin@co.washington.or.us

A, SRR, A 9A1E THAE sro ol e B AFS DA ADE 5 A&

I
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ERF AR SRO 9] fruto]l Ao Al 3l oF U Th A2~ ERFo] 9l A5
Tt A = BREE Al ]51 At Al Aty AlAskal A g B AR %
A = B/Es T B A ”‘joiol A 7 AFUT A el Bk Exb

At = FUlsh A 9l e 2AME 93l AT T 54 (Professional Standards

Division)= A&®E Ut} wrAwE EA 4L A3 AR o] FFYh A} 4% Buke AH
daL, AR, A e s 2t AR AR o] oAX Al AUt A hol A=
A gk A A} (due process)7F FREE W RE A A A Eolol> H I A o
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A o] AFUTE @Yol A7, of3l] FE B 7IEF St whef A 95
Z1goll A st 4= o BE] Foled 3k Aol (1963 Ml I Y AF Aol
vy v. EHE) giito] = A2 91741 7F¥ A2 (Washington County District
Attorney’s Office)2] HE7} Xg4d I d5YT

AHA H FYo A ZE ED ALGS AT AL AL FTA sy

P 5Lx| (BPD): 74 24 7 (Chief of Police) ™ F] 3ol ¥ =l 3
s AA 8] =AM o] lFUT Az 9 9]l gt
Hol & ZALE flA o] FAle FAe 1 7]EEnt ofye} vk gy &
WS ufgtol sttt BPD AE 5 % W% A (Professional Standards and
Training Division):= 73 7} (lieutenant), 7 A} (sergeants) S ™ = A& 2] o]
ek Ad v A R 71F A, R 24 78, AR A E A8, vl
AL #E, A Z2A A Y, AN AMY S 2 A T wS, WS 2 QIS
Ny AF L 7 F B 5 AFE TP

~ Y

A48 FHE] A X ALFA (WES0): AE2] AE2s Fa8os BE &t
Abatol] tfal M elo] Gl M= X33 (commander), A7 (lieutenant) 2
ZAA} (sergeant) T o] dol= A E @9 (Professional Standards Unit , = ©] A
PSU)E T3t 5U T

M A Avke PAS] A BsD & AL G

BSD &-& 2t7 F-A] (Public Safety Department)2} 5 3] 713 Alojol] WL 733k F-tff
A Gl st wA P Aste] wST7E Zldishe A G A i) ®o
gkt Al YArtaEstar ol s ek Al H AFUTE ol e g g fo AA= N Zhell
AAE 7MUY, BAE F 24 Ftoll 55 = Aol ol AA| AL Aol
T 7] Wyt

7} gl P F-=SRo o] 5402 Fosta 5y o] ol wSTe ] e
713o]l Adg B 4 Yol A AEeteE 517] 9 g A Y SRO = H A fRto]
A E R eF= 3 gl 2o AA FAd = FF8 02 #AshA] FHUT

% 2% W% Bsp P4 W WA 3ol WS L 4E Aol W BAlsh nag
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o gl Wiek d-ey Bdsto] st A W H s 7]
A5 T BSD Sl A2 123 el A W 8 7]740]
%ﬂ‘f‘iﬂﬁqq AEA o= stul P} sRo {Hol ﬂ]ﬁ}ﬂ
e F7+91 Carl Mead o] B RH.F a1 A= 2] kS o] 35}7]
ﬂé‘ﬂ @@l?——i\*}_ﬂ B

s} AW L R0 A 1Sl G 4 R AR A DA £
QUA} EAlo] ] 1A} #4112 Aela ) B ] ¥l 3} §Abel 7l BPD T WSCO 7}
SRR EER LA

BE 5: 8w 9] sROAMH| 2= A FE T H &

1995 11 BPDSRO Z 2 13 o] Al 2% wjHE] H|HE A|=srRo Z2 2o Aoz
A=< A YA LYt 2016 @ BSD ©l Mountainside 31258t 7} 3=7}5] o] BPD = 7 HWH
SRO 2 Ao ot HEaS UUdGFUY. 1 HEFOZBPD = A= 03%‘31 SRO o -

H| &5 ]335 Ut 20191 9 €oll, BSD &= 7 M A SRO 2] A H]&-& K- }Oﬂ’“wﬂr

o HHE AZ FA (BPD) 7| &
o 7SRO’s=$1,186,831 (SRO 3 ™
Potter H . 12 7| ¥ EoF 25
A& E) *
1 SRO 4 A} = $186,088
1 AFYE Av) 2~ A (20%) = $41,597
*BPD H-H &= H]-& =$1,414,516

T H]-& $169,547 Bewersdorff, Schapp <}
e, A 5 Y, &7 E QIAEHE

o BSDHu H]&: ¥ X E $161,000 F A F = YA} A|7Fe] - £ H] &
$9,938.20

o AHE 7}2E A= (wcso) 7=
o 1SRO A} (773 Hlo] #]), Sgt. Chad Martin
2 SRO Deputy: Deputy Jacob McNeilly, Deputy Dylan Leach, Deputy Scott Haley
=$371,454
o BSDH-% H|-&:90
o THT 72 XA (HPD) 7]30”
o HPD &= SRO A Yol gl 22 FEHY YT dAH 29t 1 o
Au| 225 Al ZHSE & COVID 19 0% 3 Yof] THHASFYT
o BSD % H]|-&:$37,000
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F-& 6: Hl o] E

o] B 114 <]+ 2015-2019 13 ¢] BPD & WCSO o] &/ dlel¥ 7} sk Yt} BSD 7} &7 st
dlolH & A Z/EERE ol e} Ar 2 8-S 23U 7P FEEREeE -2 2015-
2019 o] A E/E HolH Pyt ad %OJ A EZ/9Ere] 96 %7} A A, 3HAY, 54'—,—3
EE XY AL &3] o] FoF APt Y A] 4%7}SRO o 23] o] FoHFY

A S A, A /9 el = T e = vl sl AR 5o 9k 99} =t}
Le Ry 2P T3 AFER BRE AX doHel= & Shdk ek ohe
HEA = AXE AT Abgho] 235 d& F AFHH

HHE A|/HEZ/HHE ST AT 54 doly

DEMOGRAPHIC DATA FOR CITY OF BEAVERTON/METRO/BEAVERTON SCHOOL DISTRICT

Demographic Data Beaverton/Metro/BSD

2016 Beaverton 2010 Census Portland Metro Demographics 2017/2018 BSD Demographics  2018/2019 BSD Demographics 2019/2020 BSD Demographics
White 70.3% 76.3% 48.0% 47.0% 46.0% White
African American 2.9% 2.9% 3.0% 3.0% 3.0% African American
Native American 0.7% 0.9% 1.0% 0.5% 0.5% Native American
Asian 11.9% 5.7% 16.0% 16.0% 17.0% Asian
Pacificslander 0.5% 0.5% 1.0% 1.0% 1.0% Pacificlslander
Hispanic 17.1% 10.9% 25.0% 25.0% 25.0% Hispanic
Other/Multiracial 8.8% 4.9% 8.0% 8.0% 8.0% Other/Multiracial

Notes

Percentages will not equal 100% due to multiple reported race

BSD Student Population
Elementary 18,611
Middle School 9,721
High School 12,502

https://www.beavertonoregon.gov/DocumentCenter/View/5133/Demographics-and-Income-Profile?b Beaverton Demogra

https://resources.finalsite.net/images/v1581032017/beavertonk12orus/qurslégwxkésollralfo/Fall 1920EthnicityPercentagesbySchool a BSD Demographic Data

https://en.wikipedia.org/wiki/Portland_metropolit Portland Metro Demographic Data

Beaverton Police Department
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2017-18 Charge Referrals by Race
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Total Charge Referral
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19.1%

4.3%
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4.3%
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0%
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2019-20 Charge Referrals by Race

White Juveniles (57.4%)

Pacific Islander Juveniles (0.0%)
Native American Juveniles (0.0%)

Hispanic Juveniles (23.4%)
Black Juveniles (8.5%)
Asian Juveniles (4.3%)
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Dispatch and Student Reported BSD Demographics
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2016-2020 CHARGE REFERRALS BY RACE

TOTAL CALLS AND REPORTS FOR SCHOOLS

Total Calls Total Reports




NATIONAL REFERRALS BY RACE

White Hispanic Native American Asian

AAE FHLE AT ARL

AR F, ¥ AR A o] WAL %

L | = 1

ok

AU T~ ] A B b

Reported Arrests (RMS)

by School Year
Arrestsby | School Year | e School Year Grand
Officer/School |2016-2017[2017-2018/2018-2019]2019-2020 12016-2017|2017-2018| 2018-2019 | 2019-2020 |  Total |
HALEY (17) 9 6 1 1 17
Aloha HS 1 il 2 4 7 13
Westview HS 9 5 1 1 16 3 2 5
MCNEILLY (13) 1 3 4
Meadow Park 1 3 4 il 2 1 4
Mt. View 3 2 5 1 1
Springville 1 i 1 1
Stoller 2 1 3 9 9 11 16 45
LEACH (12)
Aloha HS 4 6 10
e Ll 1 1 | Arrests by Race & Gender F |M| GrandTotal
Stoller 1 A White 6 |10 16
GRIFFIN (2) Hispanic 28 K1k 13
Aloha HS A A Black 1 |7 8
Westview il 1 jAsian 215 7
GREENER (1) Pacific Islander/Native Hawaiian 1 1
| Aloha HS 1 1 |Grand Total 45
[grand Total 9 9 il 16 45
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The overall picture:

Arrest Charge

Count

POH

[N
[N

MIP MARIJUANA

ASSAULT

HARASSMENT

MIP TOBACCO

THEFT 1l

JUVENILE WARRANT

MIP ALCOHOL

PCS SCHED IV DRUG

THEFT I

THEFT

SEX ABUSE

THEFT |

TRESPASS

CRIM TRESPASS 11

AGG ASSAULT

ROBBERY

ARSON

PCS COCAINE

Rk |RrlRr|RrIRrIRIR|IR|RINMINMIMIVIW WU O

Grand Total

S
(e)]

Of the Assault, only one was noted to be a student assaulting a teacher—the others were

student/student.

The sorted breakdown:

Charge Count
Assaults 6
Arson 1
Trespass 2
Harassment 3
Juv. Dept. Warrants 2
MIP Citations 11
Drugs 3
POH 11
Robbery

Sex Abuse
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Thefts 5
Grand Total 46

National Percentage of petitioned cases
adjudicated delinquent, resulting in probation

Most Serious American
Offense White Black Hispanic Indian Asian
2018
Delinquency 65% 61% 64% 62% 75%
Person 68% 60% 63% 63% 78%
Property 66% 62% 65% 62% 77%
Drugs 73% 68% 74% 65% N/A
Public Order 57% 58% 60% 61% 73%
2005
Delinquency 64% 61% 64% 66% 67%
Person 66% 63% 65% 68% 66%
Property 66% 63% 66% 67% 69%
Drugs 72% 63% 70% 75% 66%
Public Order 57% 57% 60% 59% 65% ”

1990-2019 &1 7 d o]

K-12 St F4 dlol g o] 2= 3| A2} 45, AR = g ol #AIRlo] o] Eetal
TS IATFEAY A AY Sl st fE FEAE BE AE 715

fd g o] EF YT}, https://www.chds.us/ssdb/
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School Shootings and victims

School shootings Total Injured/Killod

Pre-Planned Attacks

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019




Domestic Violence Shootings in Schools

1994 1995 199 9 1999 2000 2001 2002 2003 2004 2005 6 0 10 2011 2012 2013 2014 2015 2016

Shootings Related to Bullying

1990 1991 9 < s 1999 2000 2001
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Victims Per Attack

Comparing Officer Involved to School Staff and Parent Involved Shooting

2001 2002 3 2009 2010 2011
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NUMBER OF SCHOOL SHOOTINGS SINCE 1990

Additional Articles and Media

https://pamplinmedia.com/bvt/15-news/391466-281980-the-last-of-the-beat-cops

https://www.kptv.com/westview-high-school-parents-rush-to-pick-up-students-
after/video 08c87b5b-7b23-5d52-8ba5-4ed92c4d9f71.html

https://katu.com/news/local/police-place-extra-patrols-at-beaverton-schools-after-district-
receives-threat

https://www.usatoday.com/story/news/local/2015/10/12/southridge-principal-alerts-
parents-online-threat/73827580/

https://www.koin.com/archives/beaverton-police-train-teens-at-summer-academy/
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Attachment 1

2020 Beaverton Police Department School Resource Officer
Process

Part 1 — LETTER OF INTEREST (30 points possible)

e Each applicant will complete a Letter of Interest and Resume (see next page for
instructions). A Letter of Interest and Resume must be submitted each time you apply.
To be considered, the letter of interest and resume must be turned in to Professional
Standards by 4:00 PM on May 27, 2019.

e Submission must be in electronic form. You can email
nstellingwerf@beavertonoregon.gov with your submission and/or questions regarding
the process.

¢ |n addition to your submission, evaluations and any disciplinary events in the last
three years will be evaluated towards the appropriate categories. Disciplinary events are
defined by policy and Association contract as an oral reprimand, written reprimand,
demotion, and/or suspension.

e The resume should outline each applicant’s meeting of the minimum requirements
for the position and is pass/fail.

Part 2 — SUPERVISOR/PEER REVIEW (20 points possible)

e Each applicant will be evaluated by each of the Sergeants and Lieutenants on the core
values and overall performance. Each applicant will also be graded by their peers on the
core principles plus teamwork. The peer review will be anonymous.

e The applicant’s final score for this portion will be the total of points earned based on
the ratings received from both the supervisors and peers.

Part 3 — PANEL INTERVIEW (50 points possible)

e Applicants should be prepared to discuss and answer interview questions relevant to
the position.

e The applicant’s final score for this portion of the screening process will be the average
of all evaluator

Letter of Interest Instructions

Past and current School Resource personnel within the Beaverton Police Department (SRO’s,
Sergeants, and Lieutenants) were asked to provide what they believed to be the top core
principles of a successful School Resource Officer. The result was the list of core principles
shown below along with descriptions of each.
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Each applicant’s letter of interest should provide detailed experience in each of the core
principles. You will be evaluated on your level of skills and abilities described in each category.
It is recommended that each applicant’s description of skills and abilities apply to the category
you are writing about. Each category should be about 250 words.

The descriptors below are a guideline for areas in which you may have experience. It is not
necessary to provide examples of each descriptor within the category, but be thorough. There
is no one right or wrong answer. Your response will be evaluated on its content and relevance
to each category and position you are applying for. Unless otherwise noted, please feel free to
connect the core principles to your experience both inside and outside of law enforcement.

1. Self-Motivated:

An SRO must be a self-starter, be able to manage their case load, identify problems along with
potential solutions, and make critical decisions with little direction. Please describe how you
have demonstrated the core principle of self-motivation.

2. Organized/Detail Oriented:
The SRO position requires an officer who can remain organized and is detail oriented.
Individual SRO’s, as well as the whole team, can be pulled in several different
directions. The best laid plan for your day will often times be derailed by something or
someone. Please explain how you remain organized and attentive to detail in your
current assignment and how you plan to remain organized as an SRO if selected.

3. Ability to Instruct and Communicate:

A successful SRO must have the ability to communicate orally and in written word
with the team, other officers, school district staff, and parents. An SRO must also be
able to communicate the information in a manner that is easily understood, with
minimal preparation time, and in a public or group setting. Please explain how you
have demonstrated the ability to successfully communicate information and provide
instruction, both orally and written, specifically with regards to public speaking.

4. Team Player:

Having the ability to network and build relationships within a small team is critical to
being a successful SRO. An SRO must be able to work well with other SRO’s, school
district personnel, and multi-disciplinary teams. A successful candidate must want to
be part of a team where the greater good is more important than the individual team
members. Discussion, debate, and conflict must also be managed in a professional
manner as an SRO navigates their day. Please explain your involvement on a
successful team and how your role added to its success. Please include examples of
when you were faced with differing opinions on how to successfully solve a problem
and how you managed that debate or conflict.
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5. Strong desire to lead/coach/mentor youth:
An SRO must have a desire to listen to, teach, mentor, and be a role model for youth

of all ages. Please explain how you have lead, coached, and mentored youth and how
that experience effected your level of satisfaction in a job and/or in your personal life.
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Attachment 2

SCHOOL RESOURCE OFFICER (SRO)

Officers in this assignment are responsible for law enforcement and prevention activities within
the city’s schools. These activities include providing classroom instruction on various topics,
focusing on curriculum already in place at the schools. School resource officers may be called
upon to work as regular uniform police officers during those times when schools are not in
session.

It is recommended that persons interested in this assignment develop communications and
counseling skills and abilities; have a high degree of interest in working with children; have the
dynamics to take charge in various situations; be able to develop and present lesson plans; be
able to interact well with students, parents, and school staff; and serve as a positive role model

for young people.

1t is recommended that officers wishing to pursue this assignment also focus on expanding their
knowledge relative to juveniles, family and social situations, not limited to those criminal in
nature. :

Experience

Four years experience as a police officer, to include two years with this department, or a lateral
police officer with five (5) years previous experience as a police officer who has successfully
completed the probationary period.

Training
Must have or be eligible to receive the DPSST Intermediate certificate.

Education

Recommended two years college level work.

Assignment Period

Retention of this assignment will be based upon operational need, performance, promotion or
mutual agreement to separate. The maximum duration of this assignment will be 4 years. Upon
notice of the end of the 4 year assignment period the incumbent officer may request, in writing, a
maximum of 2 additional 1 year extensions.

Written requests for extensions shall be addressed to the lieutenant responsible for the operation
of the unit and will be due within 7 calendar days of receiving notice of the end of the

assignment period(s). ,

Page 1of2
Schoot Resource Officer (SRO)
Updated April 20, 2009
October 2012 (grammar only}
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SCHOOL RESOURCE OFFICER (continued)

Selection Process

Candidates will be evaluated by a selection committee made up of a captain, lieutenant and
sergeant. The process will consist of two phases:

» Phase I will be a Supervisor Recommendation Survey which will be completed by all
BPD sergeants except the sergeant who serves on the selection committee.

In order to move to Phase II in the selection process, candidates must receive positive
recommendations from 70% of the sergeants who respond to the survey.

« Phase II will consist of a review and evaluation of the candidate’s letter of interest,
resume, and personnel file, including previous evaluations, discipline, awards,
commendations and assignments, and may consist of a candidate interview before the
selection committee.

Selection committee recommendations will be submitted to the Chief of Police for final
approval. The Chief of Police reserves the right to make the final selection.

Testing Dates
Administered when the assignment becomes available.

Special Requirements
Must be willing to work a flexible schedule.

Note: Length of service for eligibility purposes will be computed in relation to the closing date
of this posting, The Chief of Police may amend or waive this qualification requirement, when
necessary, to ensure available candidates for this position.

Chief%( Y4 uyﬁ\o!/\d(m—- (1 ,/ Z()/ ZO’C]

Page 2 of 2

School Resource Officer (SRO)
Updated April 20, 2009
October 2012 (grammar only}

Korean
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