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BSD Guiding Principles   
Being Financially Responsible

• To comply with state law and best practices, the district must 
maintain a balanced budget with adequate reserves for 
economic and operational uncertainties. Financial 
requirements must align with long-term revenue and 
expenditure forecasts for all funds.

• To ensure long-term service level stability, one-time funds 
should rarely be used to meet ongoing commitments like 
salaries and benefits. Short-term unsustainable solutions to 
budget shortfalls must be reduced and eventually eliminated.

• A competitive employee compensation package within the 
limits of available district resources should be maintained. 
Competitive employee compensation includes salaries, 
employer paid health and retirement benefits, and will be 
bargained based on District cost, not solely employee 
income.



School District
(^ = Districts are currently 
bargaining for 2021-22 so 

salary schedule is for 2020-21)

Implementation 
Date of COLA

COLA Percentage

Highest/Lowest 2021-2022
Salary

Compared to BSD 
            

   

 

PERS 
Paid by District 

*Districts that pay 
employee 6% PERS 
contribution have 

been increased by 6%.

Difference from 
BSD’s highest salary 

($94,215) 

^Beaverton School District 2020 – $45,911 $94,215 NO —--

David Douglas 2021-2024 3.5% $44,975 $89,278 NO $4,937

North Clackamas 2020-2021 3.0% $49,304 $91,814 NO $2,401

^Hillsboro 2021-2022 3.0% $46,374 $91,780 NO $2,435

Lake Oswego 2017-2021 2.5% $46,074 $94,456 YES -$241

Salem Kaiser 2021-2022 3.0% $46,111 $90,757 YES $3,458

^Eugene 2017-2021 1.75% $41,490 $87,600 YES $6,615

Tigard 2020-2021 3.25% $47,010 $94,687 YES -$472

Portland Public 2020- 2022 3.0% $48,096 $93,589 NO $626

Sherwood 2021-2022 $1300 to base $46,612 $92,898 YES $1,317

Forest Grove 2018-2020 2.0% $46,715 $91,841 NO $2,374

Lower than BSD

Higher than BSD



School District Implementation 
Date of COLA

COLA Percentage

Highest/Lowest 2021-2022
Salary

Compared to BSD 
            

   

 

PERS 
Paid by District 

Difference from 
BSD’s highest salary 

($94,215) 

Beaverton School District 2020 – $45,911 $94,215 NO —--

West Linn Wilsonville 2019-2020 3.0% $47,468 $94,356 YES -$141

Oregon City 2019-2022 3.0% $48,366 $90,909 NO $3,306

Centennial 2019-2022 2.0% $45,873 $91,746 NO $2,469

^Gresham Barlow 2020-2021 1.5% $43,439 $86,723 YES $7,492

Parkrose 2021-2023 3.25% $45,755 $90,557 YES $3,658

Reynolds 2020-2021 2.0% $44,355* $86,779* NO
*Reflects recent 

tentative agreement

$7,436

Lower than BSD

Higher than BSD



BSD Enrollment (Sept. 30)



The State School Fund



BSD General Fund Revenue and Spending



BSD General Fund Revenue, Spending, Reserves



Big Picture Reserves



Other Significant Budgets

● Student Investment Account
○ Estimated at $32 million for 2022-2023
○ Spending restricted to approved plan

● Federal Funds (ESSER I, II, III)
○ One-time funds
○ Spending restricted based on Federal/State guidance
○ Estimated $48 million remaining
○ Must be spent by September 30, 2024

Detailed Plans Here https://www.beaverton.k12.or.us/departments/accountability/improvement-planning



BSD’s Intent 
● Continue to provide competitive salaries 

to keep BSD educators at or near the top 

of the salary scale for comparative 

districts

● Maintain sufficient reserves to cushion 

against future enrollment declines and 

reduced investment in K-12.



BSD’s Offer 

2021-2022 

2.5% Cost of Living Adjustment

 

2022-2023 

3.0% Cost of Living Adjustment

Use Step 02 on Salary Schedule for 

beginning educators 

2023-2024 

3.0% Cost of Living Adjustment



Y1
Proposed 

Salary 
Schedule 



Y2
Proposed 

Salary 
Schedule 



Y3
Proposed 

Salary 
Schedule 



School District
(^ = Districts are currently 
bargaining for 2021-22 so 

salary schedule is for 2020-21)

Implementation 
Date of COLA

COLA Percentage

Highest/Lowest 2021-2022
Salary

Compared to BSD 
            

   

 

PERS 
Paid by District 
*Districts that 
pay employee 

6% PERS 
contribution 
have been 

increased by 6%.

Difference from 
BSD’s highest salary 

($96,571) 

^Beaverton School District 2020 – $45,911+2.5%=

$47,059 

$94,215+2.5% = 

$96,571 

NO —--

David Douglas 2021-2024 3.5% $44,975 $89,278 NO $7,293

North Clackamas 2020-2021 3.0% $49,304 $91,814 NO $4,757

^Hillsboro 2021-2022 3.0% $46,374 $91,780 NO $4,791

Lake Oswego 2017-2021 2.5% $46,074 $94,456 YES $2,115

Salem Kaiser 2021-2022 3.0% $46,111 $90,757 YES $5,814

^Eugene 2017-2021 1.75% $41,490 $87,600 YES $8,971

Tigard 2020-2021 3.25% $47,010 $94,687 YES $1,884

Portland Public 2020- 2022 3.0% $48,096 $93,589 NO $2,982

Sherwood 2021-2022 $1300 to base $46,612 $92,898 YES $3,673

Forest Grove 2018-2020 2.0% $46,715 $91,841 NO $4,730

Lower than BSD

Higher than BSD



School District
(^ = Districts are 

currently bargaining for 
2021-22 so salary 

schedule is for 2020-21)

Implementation 
Date of COLA

COLA Percentage

Highest/Lowest 2021-2022
Salary

Compared to BSD 
            

   

 

PERS 
Paid by District Difference from 

BSD’s highest salary 
($96,571) 

^Beaverton School District 2020 – $45,911+2.5%=

$47,059 

$94,215+2.5% = 

$96,571

NO —--

West Linn Wilsonville 2019-2020 3.0% $47,468 $94,356 YES $2,2145

Oregon City 2019-2022 3.0% $48,366 $90,909 NO $5,662

Centennial 2019-2022 2.0% $45,873 $91,746 NO $4,825

^Gresham Barlow 2020-2021 1.5% $43,439 $86,723 YES $9,848

Parkrose 2021-2023 3.25% $45,755 $90,557 YES $6,014

Reynolds 2020-2021 2.0% $44,355* $86,779* NO
*Reflects recent 

tentative 
agreement

$9,792

Lower than BSD

Higher than BSD



Questions  


