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OBJECTIVE

The Board will review progress on Beaverton School District’s Strategic Plan Measures
annually at the Winter Work Session; engage in on-going discussions around successes,
areas of growth, and action plans; and develop School Board and Superintendent goals
based on this information.

BACKGROUND

Beginning in March of 2020, the onset of a global pandemic required our team to
transform teaching as we know it. We were driven to plan a Comprehensive Distance
Learning (CDL) plan, create an online school (FLEX), and plan for Hybrid Learning and
Limited In-Person Instruction (LIPI) in a very compressed time period. In the Fall of 2020,
we began the school year teaching in CDL, later transitioning to Hybrid Learning and LIPI
in the spring. Our team worked at a high level to ensure success for our students and
families, refining both Hybrid and Limited In-Person Instruction for all Pre-K-12 schools.
In the fall of 2021, we were thrilled to begin the year with In-Person Instruction, making
sure that all safety protocols were in place to enable safe learning for our students. In
January 2022, with a surge of COVID cases, we briefly transitioned to temporary remote
learning (TRL) in some of our schools. We continue to monitor conditions and data and
adjust our approach as necessary.

As you are read this report, you will be reminded we do not have complete data to review
due to the lack of testing the past two years. Consequently, there is no analysis of data in
the impacted subject areas. What we are are sharing is a review of our processes and
action plans that were created despite the lack of data. Beginning in the 2022-2023
school year, we will resume sharing Oregon Statewide Assessment System (OSAS) and
ACT data, as we did prior to the pandemic.

We feel proud and grateful for the work that Teaching and Learning has accomplished
over the last 2 years amidst these challenges. We will continue to strive to meet the
needs of all our students in Beaverton, with an emphasis on our most marginalized
students. We will continue to work harder than ever to help students develop the skills
they missed during this time. All of us have been humbled as we have adapted to lead in a
virtual environment and support our schools, administrators, and teachers as they
navigate this unprecedented time. We ask for your grace and patience as we continue this
very important work and report on an incredibly challenging and monumental year.
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FORMAT

You are receiving both Teaching and Learning’s Report of the Strategic Plan Measures for
the 2022 Winter Work Session and our Board Presentation Slide Deck, which highlights our
key efforts in Teaching and Learning. The main report lists aspects of our action plan that
have been prioritized. It is followed by a supplement with a comprehensive list of action
items. In order to allow for maximum time for questions and dialogue, our focus in the
presentation will be on the key efforts as addressed in our action plans. However, while
reading the report, you are encouraged to write down your questions so they can be
addressed in the question-and-answer portion after the presentation. Please note any
additional questions as they arise during the presentation.

Please come prepared to engage in conversation. If there are further areas of interest that
are not addressed in this report, or in our key effort presentation, please feel free to reach
out to any Teaching and Learning Administrators prior to the session. This will enable staff
to be prepared to fully engage in all areas of interest in our time together.

Thank you for your time and engagement.
The Teaching and Learning Team

Ginny Hansmann - Deputy Superintendent
of Teaching and Learning

Kayla Bell - Administrator for Pre-K-12
Curriculum, Instruction, and Assessment
(Elementary) and Early Learning

Dr. Jon Bridges - Administrator for
Accountability

Dr. Jon Franco - Executive Administrator for
High Schools

Chris Harvey-Foltz - Assistant
Administrator for Special Education

Dr. Danielle Hudson - Executive
Administrator for Student Services

Lenore Johansen - Assistant Administrator
for Special Education

Dr. Toshiko Maurizio - Administrator for
Multilingual Programs

Dr. Patrick Meigs - Executive Administrator
for Elementary Schools

John Peplinski - Administrator for
Curriculum, Instruction, and Assessment,
CTE and Future Ready

Annemarie Polignano - Assistant
Administrator for Special Education

Kelly Raf - Administrator for Special
Education

Andrew Robinson - Assistant Administrator
for Multilingual Programs

Dr. Brian Sica - Administrator for Pre-K -12
Curriculum, Instruction and Assessment
(Secondary), AVID District Director
Kathleen Skidmore - Executive
Administrator for Elementary Schools

Ken Struckmeier - Executive Administrator
for Middle Schools

Nicole Will - Executive Administrator for
Elementary Schools
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~ ORGANIZATION OF NARRATIVE

Strategic plan measure data, the analysis of successes and issues, and the description of short- and long-term
action plans are organized into six sections: 1) principal learning action plan; 2) English language arts K-11; 3)
Math K-11; 4) Science K-11; 5) high school graduation and career learning; and 6) K-12 attendance. Bolded
bullets indicate high leverage priorities.

MEASURES
Measure 1: Percentage of students who meet or exceed ELA, Math, Science standards
- grades K, 3,5, 8,11

Students proficient or advanced is the percentage of students who:

In grade(s) Who On

Kind ‘ Level 2G or higher (IRLA) Level Independent Reading Level

indergarten Verde or higher (ENIL) Assessment/ENIL (Spanish Version)
3 Score at levels 3 or 4 Smarter Balanced ELA and Math

Score at levels 3 or 4 Smarter Balanced ELA and Math
Meet or exceed OSAS Science
Score at levels 3 or 4 Smarter Balanced ELA and Math
Meet the college- and career-readiness benchmark EXPLORE/Aspire Science

Meet the college- and career-readiness benchmark ACT English, Math, and Science

Measure 2: Percentage of students graduating in four/five years

Cohort graduation rate is the percentage of students in the cohort earning a regular diploma or, beginning in
2010-11 for the four-year cohort and 2009-10 for the five-year cohort, a modified diploma.

Measure 3: Percentage of students completing four or more credits in the six Career

, , Learning Areas
The six career related learning areas are:
e Agriculture, Food and Natural e Business and Management e Human Resources
Resources Systems e Health and Biomedical e Industrial and
e Arts, Information and Communications Sciences Engineering Systems

Measure 4: Percentage of students missing ten or more school days

Students Students missing 10 or more school days are students with 10 or more absences from school (for
other than school activities)
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Definiti
OSAS: Oregon State Assessment System

The cohort year is the first school year in which
the student first attended any high school grade
in the United States or elsewhere. The cohort is
adjusted for students who transfer in, transfer
out, emigrate, or are deceased.

A completer is any student who earns a regular,
modified, extended, or adult high school diploma
ora GED

Students with Disabilities: A student receiving
special education services during the year. (For
graduation rates, at any time in high school)

Economically Disadvantaged: A student eligible
for free or reduced lunch during the year. (For
graduation rates, at any time in high school)

English Language Learner (ELL): For state
assessments, a student receiving or who was
eligible for English Language Development
services during the year or who was on
monitoring status. For college- and career-
readiness assessments, Career Technical
Education, and attendance data, students
receiving ELL services during the school year. For
graduation rates, a student receiving or who was
eligible for ELD services at any time in high
school.

Ever ELL: A student receiving or was eligible for
ELL services reported by any district beginning in
the 2006-07 school year
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AVID (Advancement Via Individual
Determination): For state assessments and
college-readiness testing, a student enrolled in an
AVID elective class on May 1. For graduation rates,
a student who was enrolled in AVID elective at any
time in high school

Asian: Having origins in the Far East, Southeast
Asia or the Indian subcontinent, including
Cambodia, China, India, Japan, Korea, Malaysia,
Pakistan, the Philippine Islands, Thailand and
Vietnam

Black: Having origins in any of the black racial
groups of Africa

Hispanic/Latino: Having origins in Cuba, Mexico,
Puerto Rico, Central and South America or other
Spanish culture

Native American/Alaska Native: Having origins in
any of the original peoples of North America and
who maintains tribal affiliation or community
attachment

Pacific Islander: Having origins in any of the
original peoples of Hawaii, Guam, Samoa, or other
Pacific Islands

White: Having origins in any of the original peoples
of Europe, the Middle East, or North Africa

Native American/Indian Ed/Tribal Enrollment:
Students who are Native American/Alaska Native
and/or are enrolled in a tribe and/or participate in
the Indian education program

Disaggregations
Cells with fewer than 10 students in the denominator are not reported.
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Measurement 2018/19 2019/20 2020/21

% of kindergarten students proficient or advanced in:

English Language Arts  74.0% --- 57.9% 81.6% 84.3%

Mathematics oo e — — —

% of 3" grade students proficient or advanced in:
English Language Arts* 62.1% ===

Mathematics 63.9% -

% of 5" grade students proficient or advanced in:

English Language Arts 68.5% ===

D i St r i Ct Mathematics 53.2%

47.3% -e-

Strategic sclence
Measures

% of 8" grade students proficient or advanced in:
English Language Arts  64.5% ---
Mathematics 53.4%

Science  48.4% ---
% of 11" grade students proficient or advanced in: #

English 58.7% 56.9%
Mathematics 46.1% 40.3%

Statistics in color
indicate the following:

Green - goal achieved Science 402% 4 15%

- improvement over
previous year but goal not % ﬂf smdents graiuat[“s In: A
achieved
Red - neither improvement or
goal achieved
Black - no goal set for the
year

Four years™

* Student Investment Account Five years

Metrics
A Goals for these measures % of graduates completing 4 or

based on 2019-20 data all more credits with a C or better in
other measures use 2018-19 the six Career Learning Areas

% of students missing 10 or more
school days
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Teaching and Learning is committed to providing quality professional development, mentoring,
support, and supervision for all of our building Principals and Vice Principals. Our Executive
Administrators for High School, Middle School, and Elementary Schools meet with their principals
on a weekly basis.Those meetings are designed to meet the needs of both the principal and the
school. The successes, areas of growth, and action plans for our administrators for 2021-2022 are
discussed below.

Executive Administrators use the Teaching and Learning Vision and Focus below as a guide in
their leadership development with school leaders.

Teaching and Learning
Vision and Focus 2021-2022

WE empower all students to achieve post-high school success by increasing the collective
efficacy of educators to deliver high-quality learning experiences for every student through:

The foundation of our work is growing our capacity in Anti-Bias Anti-Racist leadership and
changing biased and racist district/school practices.

e Selecting and consistently implementing high quality, culturally and linguistically
responsive curriculum.

¢ |dentifying and implementing instructional best practices that require students to
engage in deep thinking and connect students’ cultures, languages and life
experiences to what they are learning in school.

¢ Providing meaningful and timely feedback to students about their learning and
teachers and leaders about their practice, so they develop agency as
learners/practitioners.

¢ Providing a safe and engaging environment for all students that integrates
Behavioral Health and Wellness and confronts and addresses bias and racism.

We continue to believe that the more time we spend learning together, planning next leadership
moves, setting goals for implementation of staff learning, reflecting and sharing both our
successes and challenges, the stronger both individual principal and collective leadership will
become. It is the increased collective focus on Anti-Bias/Anti-Racist (ABAR) leadership and
instructional practices, both in leadership learning and across every school, that will strengthen
each school learning community’s ability to meet the needs of each and every student. This is
especially important as we return to a full school year with all children in school. Student needs
have increased as a result of the pandemic and the need to strengthen the collective efforts to
support each student every day is ever more critical. Central to these goals is keeping student
learning, socio-emotional well-being, growth and outcomes at the center of principal learning,
and thus at the center of school-based learning as well.
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ANALYSIS: SUCCESSES

e Principals and school communities have worked
diligently to meet the requirements for a safe return to
in-person instruction. This has, and continues to be, a
central focus for the work of school leaders. We are all
challenged as leaders to ensure a balance between
keeping our school environments safe for staff and
students and maintaining a robust focus on learning at
the same time. There has been strong collaboration
between Teaching and Learning and schools to support
Covid protocols for staff and students, focused
academic instruction, social-emotional learning and
inclusive practices for each child every day.

School leaders and staff have appreciated the Anti
Bias/Anti-Racist commitment and have incorporated
Anti-Bias/Anti-Racist strategies into their school
learning and teaching plans.Principals have shared that
the district commitment to Anti-Bias/Anti-Racist has
strengthened their resolve to change inherently racist
practices. They also report that their understanding of
curricular materials has deepened, which in turn is
having a positive impact on student growth. It gives
them a better lens on their classroom observations and
supports more impactful feedback to teachers.

e Secondary Leaders have focused on the Essential Question: “How do our student’s classroom
experiences reflect our progress and growth toward becoming an ABAR school district?”

At the elementary level, we have created a principal advisory group made up of 10 principals, Kayla Bell,
Administrator for Pre-K-12 Curriculum, Instruction, and Assessment (Elementary), John Peplinski,
Administrator for Curriculum, Instruction, and Assessment, and Erica Marson, Executive Administrator
for Human Resources. This has allowed the elementary leadership meetings to be responsive to the
needs of school leaders and to enhance learning opportunities.

The feedback has been overwhelmingly positive and demonstrates that principals feel that their practice
is improving. They have appreciated the increased focus on Anti-Bias/Anti-Racist leadership and
instructional practices in connection to our goal/commitment areas. This centralized focus supported the
incorporation of a deeper focus on Anti-Bias/Anti-Racist work in school learning plans. Principals have
shared that their ability to effectively lead has grown. They also report that their understanding of
curricular materials has deepened, which in turn is having a positive impact on student growth. It gives
them a better lens on their classroom observations and supports more impactful feedback to teachers.
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SUCCESSES (Cont.)

e Academic conferences were suspended for this school year due to
the complexities of returning to school this fall. Schools were still
required to update and work with their staff on their School Y

Learning Plans. The plans continue to have three areas of focus:

Equity, Academic Excellence, and Collaboration. Executive ‘__:;g"#_ .
Administrators meet with each principal to discuss their plans and e é@a
implement strategies. &

AREAS OF GROWTH ' S
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ACTION PLAN

e We have continued Anti-Bias/Anti-Racist work to do

with our staff, our students and our school
communities. We will be in a constant state of
growth, adaptation and adjustment with our goal to
be an anti-racist district.

Continued coordination of Anti-Bias/Anti-Racist learning for administrators,
licensed staff, and classified staff will enhance the impact on the district.

The interconnection between Anti-Bias/Anti-Racist learning and instructional
and classroom practices continues to be an area of growth. Schools are focused
on this through their school learning plans, which is an important step forward.
Through their ongoing efforts, schools are seeing an impact of this work. This is
seen from how children are interacting with each other to how teachers are
talking about and working with students.

The vertical alignment of instructional practice, leadership strategies and
curriculum implementation tied Anti-Bias/Anti-Racist learning is an area for
continued growth.

Anti-Bias Anti-Racism (Anti-Bias/Anti-Racist) is our Foundation

o At the elementary level, we have engaged leaders in a book study of the book Coaching for
Equity by Elena Aguilar. The focus of conversations has been around observations, supporting
both the beliefs and behaviors of teacher practice and an increased focus on every child every
day. The work of the elementary advisory group has helped to frame this work in regard to the
needs of principals and in support of their instructional leadership from the vantage point that
every conversation is an equity conversation. Having Kayla Bell, Administrator for Pre-K-12
Curriculum, Instruction, and Assessment (Elementary), John Peplinski, Administrator for

Curriculum, Instruction, and Assessment, and Erica Marson, Executive Administrator for Human
Resources, as a part of this advisory group has also increased the connections between the work
of Curriculum, Instruction and Assessment and principal leading and learning.

At the secondary level, leaders have analyzed the classroom experience of students and looked
for ways to infuse Behavioral Health and Wellness into the classroom. In addition, patterns of
acceleration have been studied with a focus on socioeconomic and racial characteristics.
Program Planning Guides and Forecast guidance have been edited to create access to rigorous
learning for more students.
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ACTION PLAN (Cont).

Achieving Collective Efficacy around Anti Bias/Anti-Racist is our goal.

To get there we will incorporate:

¢ Theory: Building a shared theoretical basis from which the work grows and setting a common
foundation for the work together

e Application: Fostering and sharing strategies for applications for the work

o Reflection: Creating time for reflection and sharing of our collective work in terms of a time to
share our success, challenges, mistakes and opportunities

This framework gives us the opportunity to form a consistent and coherent basis for this work.

o Executive Administrators are using four commitments/goals that fall under the umbrella of collective
efficacy to structure principal meetings, small team meetings, assistant principal meetings and school
visits.These four focus areas form the backbone of the framework - we are committed to making sure
our meetings are centered on these goals. These four commitments/goals are about a focus on high
leverage moves to impact student achievement and growth. They are meant to both ground and focus
the work of leadership.

The four goals/commitments:

o Anti-Bias Anti-Racism (Anti Bias/Anti-Racist) - As a district our goal is to be anti-racist not just in
theory but in practice. We are and will continue to examine school and district practices with an
equity lens eliminating those practices which are inherently racist. We strive to achieve collective
efficacy with Anti Bias/Anti-Racist.

¢ Impactful Leadership - We work to empower leaders to guide their school communities as they
support improved Anti Bias/Anti-Racist practices, support the social emotional needs of students
and staff, manage facilities, and improve outcomes for all students. Under the umbrella of Anti-
Bias/Anti-Racist work, principal learning continues to focus on high leverage leadership moves,
purposeful and intentional decision making to impact student/staff learning within each school.

e Consistent Curriculum - We work together to build consistent and coherent use of curricular
materials across all schools and classrooms. Principal learning times together are about continuing
to grow their understanding of district adopted materials, the leadership practices to move the
work forward and time to reflect and learn from their successes and challenges along the way.

¢ Meaningful Feedback - John
Hattie describes feedback as
having a .73 effect size on
student learning. In his studies,
Hattie describes that feedback
to and from learners is powerful
and makes a difference of more
than a year’s growth when
implemented well. He is not
talking about feedback at the
end of a process or task, but
within the course of the work.
This is a central aspect of
growing teacher and principal
practice to further impact
student learning.

¢ Principals are engaged in work around how to create collective efficacy not only amongst our school
communities but also as a leadership group in general. School Leaders have honed in on looking at the
root causes as to why we believe some of our most underserved students are not accessing rigorous
coursework and learning opportunities. We are adjusting curriculum guides, curricular materials,
communications to reflect our conversations.
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Kindergarten Students Proficient or Advanced in Reading
Definition and Source: Students with a reading level of 1G or higher recorded in SchoolPace

Students Proficient and Advanced in Reading Grade K Students Proficient and Advanced in Reading Grade K

20:6% Weh—8 88.2%

f3o% Ba-3% 53.8% + 819% | 80% g%
74.0%
b% .
63.1%
= 60% 57.2%
BN —50:3% 59.3% ® BL.1% M P — i
52.1% 58.7% — ggg% A 483%
t 40% .
38.3%
29.6% | 20%
0%
206-17 2017-18 201 8-19 201930 2020-21
2017-18 2018-19 2019-20 2020-21
== Paific Isdander/Native Hawadan*** —+—AllStudents  —a— English Language Learner Studenss with Disablities  —s— Talented and Gifed

Hizpanicflatina

2016-17 2017-18 2018-19 2019-20 2020-21

Al Students 79.4% 79.1% 74.0% 57.9%
English Language Learner ~ 60.0% 57.2% 49.8% 48.2%
Students with Disabilities ~ 53.4% 53.5% 44.9% 38.3%
Students Asian 90.6% 90.6% 88.2% 81.9%

Proficient Pacific Islander/Native Hawaiian***  455%
and Black 65.6% 69.6% 59.3% 58.7%
Advanced Hispanic/Latino 61.4% 59.3% 52.1% 29.6%

in Reading American Indian/Alaskan Native***
Grade KG White  855% 85.3% 79.7% 63.1%
Multi-Racial 82.5% 84.0% 82.4% 61.1%
Talented and Gifted >95% >95% >95%

Male 77.6% 76.0% 72.9% 56.2%

Female 81.3% 82.5% 751% 59.6%
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Kindergarten Students Proficient or Advanced in
Reading Grade K (2020-21)

Aloha-Huber Park K-8
Barnes
Beaver Acres
Bethany
Bonny Slope 71% 7%  75% @ 69%
Cedar Mill
Chehalem

Cooper Mountain

Elmonica 58%  76% 66%  53% 54%
Errol Hassell 40% 29% 56%  44%  36%
Findley 72% 80% 2% % 746%
Fir Grove 44% 35% 48% 46% 41%
FLEX Online 55% 47% 60%  52%
Greenway 27% 37%
Hazeldale 34% 16% 55% 32% @ 36%
Hiteon 56% 59% 55% 57%
Jacob Wismer 79%  86% 83%  75% 70%
Kinnaman 53% 24% 76%  63%  43%
McKay 34% 35%  33%
McKinley 35% 14% 39% 42% 28% 31%
Montclair 84% 88%
Nancy Ryles 76% 7%  74%  78%
Oak Hills 88% >95% 87% 84% 91%
Raleigh Hills K-8 44% 55%
| tant Raleigh Park 55% 62% 57% @ 52%
mpo'bil,:a Ridgewood 77% 83% 80%
ote: Sato 75% 85% 65% 72% 78% 90%
Not % % % % % %
A 'acr)%‘?l{‘tJAm:rfé Scholls Heights 82%  87% 84%  85%  78% 82%
ENIL Sexton Mountain 77% 76%  76%  78%
oot r\‘/:‘/i n Springville K-8 82%  94% 92%  73% 85%
administered Terra Linda 67%
remotely during . . . ) . .
CDL and hybrid Vose 68% 76% 59% 7% 63% 81%
West Tualatin View 83% 81% 91%

L4

William Walker
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\ ¥ English Language Arts Kindergarten
Analysis
- SUCCESSES AREAS FOR GROWTH

¢ Qutcomes for students are still largely predictive of
English language proficiency, race, and participation
in special education.

The percentage of Black kindergarten students
reading on grade level at the end of kindergarten
exceeded the proficiency rate for all students for

the first time in 2020-21. In 2020-21, the percentage of kindergarten students

Except for Latino students, achievement gaps reading at or above grade level at the end of

narrowed between 2018-19 and 2020-21 for kindfar_garten fell 16 percentage points. The
historically underserved students. proficiency rates for male and female students fell by

a similar percentage.

ACTION PLAN Included under English Language Arts K-11

2015-16 2016-17 2017-18 2018-19 2019-20 2020-21
All Students 62.4% 59.5% 63.6% 62.1%
Economically Disadvantaged 40.8% 352% 37.8% 371%
English Language Learner 332% 287%  367% 33.3%
Ever English Language Learner 353% 302% 36.7% 33.3%
Students with Disabilities 325%  319%  351% 37.2%

Students
Proficient and

Advanced English Asian 840%  814%  853%  792%
Language Arts Pacific Islander/Native Hawaiian***

Grade 3 Black 354%  455%  480%  33.7%

Definition and Source: Smarter Hispanic/Latino 366%  311%  351%  360%

Balanced Assessment in English . ' :
Language Arts (ELA) American Indian/Alaskan Native***

White 70.6% 68.0% N7% 69.9%
Multi-Racial 65.1% 63.8% 66.8% 68.6%
Talented and Gifted 977% 983%  98.8% 97.8%
Native American/Indian Ed/Tribal Enrollment
Male 57.3% 56.5% 60.7% 59.0%
Female 67.5% 62.5% 66.8% 65.5%

2015-16 2016-17 2017-18 2018-19 2019-20 2020-21
All Students 68.9% 66.4% 68.6% 68.5%
Economically Disadvantaged 503%  458% 486%  457%
English Language Learner 382%  332% 433%  425%
Ever English Language Learner 461%  421%  452%  44.3%
Stﬁdents wigth gisabilities 29.1‘;; 28‘0;: 34.00//0 32.8;1 StUd-e [‘ts
Proficient and
Asian 851%  847% 872%  86.3% Advanced English
Pacific Islander/Native Hawaiian*** 51.6% Language Arts
Black 539%  486% 474%  524% Grade 5
Hispanic/Latino 475%  434%  445%  432% o ES"SdEEZﬁf;nE{inSE"fQEEE
American Indian/Alaskan Native*** Language Arts (ELA)
White 754% 729%  754% 76.7%
Multi-Racial 74.7% 744%  74.5% N7%
Talented and Gifted 991% 992% 995%  98.7%
Native American/Indian Ed/Tribal Enrollment 70.0%
Male 637% 60.7% 65.0% 64.8%
Female 742% 718% 721%  722%
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2015-16 2016-17 2017-18 2018-19 2019-20 2020-21
All Students 657%  625%  642%  645%
Economically Disadvantaged 440%  384%  406% 420%
English Language Learner 172%  147%  335%  304%
Ever English Language Learner 457%  386%  421%  434%
Students with Disabilities 235%  23.0% 21.5% 21.9%

Students Asian 843% 863%  854% 83.3%
Proficient and Pacific Islander/Native Hawaiian*** 333%  333% 33.3%
Advanced English Black 432% 404%  493%  50.0%
Language Arts Hispanic/Latino 428%  37.0% 389%  39.9%
- Grade 8 American Indian/Alaskan Native***

Definition and Source: Smarter ) . . . .
Balanced Assessment in English White 723% 689% 709%  726%
Language Arts (ELA) Multi-Racial 739% 693% 723% 669%
AVID 527%  S512%  545%
Talented and Gifted 979% >95%  973% 97.8%
Native American/Indian Ed/Tribal Enrollment 50.0%

Male 612% 568% 592%  58.7%
Female 705% 690% 697% 70.3%

=TS ] . °
s Jy Mél‘,
tr ’
| g , 1 2 -
r ~ ANy = et A |
\ ‘Mi “ ‘
— . S | _ 3 - .“ L
i~ 44 ' N . .-a*'l'
: T ) - J £ "‘_-. : |
t/ / - * % t e rr _‘_5
B e oY : st
ke ing i 4 ] ¥

N

2015-16 2016-17 2017-18 2018-19 2019-20 2020-21
All Students 64.1% 60.5% 60.7%  58.7% 40.3%
English Language Learner <5% <5% <5% <5% 6.9%
Students with Disabilities 213%  187%  169%  18.8% 10.7%
Asian 764%  79.0% 783% @ 77.7% 65.2%

Students College-
Y . R *kk 0, 0, 0,
Pacific Islander/Native Hawaiian 321% 39.1% 17.4% e e
Black 30.0% 37.7% 370% 289% 16.1% Ready in English
Hispanic/Latino 312%  294%  291% 288%  1.8% and Reading
American Indian/Alaskan Native*** Grade 11

Definition and Source: ACT Grade I

White 755% 687% 694% 68.7% 47.7% e

Multi-Racial 736% 69.0%  757% 61.1% 44.3%

AVID 37.3% 37.0% 33.9% 13.3%
Talented and Gifted >95%  >95%  >95%  >95%  87.9% % Not reported -
Native American/Indian Ed/Tribal Enrollment fewer than 20
Male 617%  547% 583% 569%  435% students

Female 666% 665% 631% 605%  36.9%
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R Engllsh Language Arts K-1l1'
= Elementary
Action Plan

THIS YEAR

We are supporting the vision for building capacity in best practices in writing and reading around
the district. TOSAs are spending time working with teachers directly in order to align practices.

Updating Units of Study Reading and Writing Resource Slide Decks in order to align with cultural,
historical, and linguistic responsiveness (in English as well as Spanish for Dual Language), including
supports/resources for multilingual learners as well as the English Language Proficiency standards

Cultivating Genius Cohort - Dr. Gholdy Muhammad: Historically and Culturally Responsive Literacy
Framework PD, creating unit plans around read alouds using this framework, integration with
Language Arts and other content areas

The development of a Multi-Tiered System of Support (MTSS) referral and tracking system in
Synergy

Inclusion of specialized program classrooms in the district ELA curriculum adoption process

¢ Elementary Academic Coaches are:

¢ Using the Beaverton Multicultural Education Community (BMEC) Action Plan to guide a re-
evaluation of our program and efforts.

Working with students who have a Dyslexia diagnosis, or who have Dyslexic tendencies.
Screening all K-2 students for Dyslexia or Dyslexic tendencies.

Helping implement and model lessons in classrooms to strengthen the CORE.

Delivering targeted, small group lessons for at-risk readers to accelerate academic success.
Undergoing extensive LETRS training.

Keeping extensive data on all striving readers.

Coordinating/supporting intervention services with paraprofessionals.
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LONG TERM

¢ Build in a Culturally and Historically Responsive Literacy Framework (CHRLF) into reading
and writing units.
¢ Prepare text list and teacher coaching to accompany books.
¢ Purchase these books for every classroom.

¢ Recruit teachers, including Black, Indigenous and People of Color (BIPoC), voices
from the Global Majority, to look critically at current curriculum and how to add or
change to ensure it meets CHRLF.

o Professional Development on adding work around identity, intellect, criticality and joy into
Units of Study, and how you may make modifications based on the identities of students in
your own class

o Professional Development around thoughtfully planning interactive read alouds

o Continue Early Learning professional development efforts on an Anti-Bias, Anti-Racist
foundation including Playful Inquiry and Social Emotional Learning.

e Continued focus on the implementation of the Writer's Workshop model and the use of the
Writing Units of Study in all elementary schools

o Support Tribal History/Shared History implementation at 4th grade through creation and
sharing of resources, providing optional teacher collaboration.

o Continued professional development designed for Dual Language teachers in reading and
writing instruction, as well as translanguaging, in the dual language classroom.

o Complete redesign of elementary English Language Development (ELD) program models
continues through the 2022-23 school year. All multilingual learners will be integrated into
the classroom setting and not pulled out for services in 2022-23.

¢ Implementation of a Multi-Tiered System of Support tracking system through Synergy in
order to document student interventions and progress monitoring of those interventions

¢ Implementation of Synergy 504 documentation system
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English Language Arts K-11
Secondary
Action Plan

THIS YEAR

o Support Tribal History/Shared History implementation at 8th and 10th
grade through creation and sharing of resources, providing optional
teacher collaboration.

» Provided optional professional development opportunities for language
arts staff during preservice on a reading and writing workshop, grammar
with an ABAR/CRT (Culturally Relevant Teaching) lens in language arts, and
classroom libraries and building/strengthening students’ reading lives

e The Summer Homegrown Institute with Teachers College (“Coming Back
from COVID: Structures, Methods, and Curriculum to Help Students
Thrive-And Teachers”) provided professional development with a focus on
culturally relevant language arts teaching and focus on book clubs

¢ MS and HS collaborating in spring/summer to create sample scope and
sequences and materials to support teachers in 2021-2022 school year.
This key effort is on pause due to COVID staffing shortage and inability to
offer professional development on a large scale.

Collaboration with ELD Teacher on Special Assignment (TOSA) to support co-teaching teams in
the middle schools with professional development, office hours, and visits

Academic Coaches are supporting the literacy cultures in their buildings with resources,
collaborations, alighment tasks, and transferring their learnings in professional development into
their schools. This key effort is on pause due to COVID staffing shortage and inability to offer
professional development on a large scale, and many academic coaches are subbing instead of
coaching.

Literacy Workshop is an acceleration literacy class created to replace “intervention classes” and
is an assets-based, reading and writing focused class. This key effort is on pause due to COVID
staffing shortage and because only one middle school principal decided to offer it.

Continued work toward AVID school-wide implementation in middle and high schools, with an
emphasis on reading, writing and organization strategies and culturally relevant teaching

All levels will continue to implement ELD curricular adoption materials that aligns with the ELA
adoption.Elementary and secondary levels have access to a variety of classroom libraries that

reflect the demographics and language background of students.
LONG TERM

o Continued focus on the implementation of the Writer's Workshop
model K-12 and the use of the Writing Units of Study in all middle
schools. This key effort is on pause due to COVID staffing shortage and
inability to offer professional development on a large scale.

¢ Transitioning from Humanities to separate Language Arts and Social
Classes at the middle level offers a restart and refocus on literacy.

¢ Increased use of the Reading Workshop model, classroom libraries, and
student choice reading. This key effort is on pause due to COVID
staffing shortage and inability to offer professional development on a
large scale.

e Continued professional development in reading and writing instruction
and assessment for general education, ESL, and special education
teachers as part of the Quality Curriculum Cycle
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English Language Arts K-11

Secondary
Action.Plani(€ont.)

LONG TERM

¢ Re-establish consistent time for professional development, :
including the impact of literacy leaders in site based professional — =
development. ——

¢ Re-establish consistent time for professional development for

Academic Coaches. = .

¢ Facilitate and support Professional Development opportunities i i -
focused on creating an anti-racist, anti-bias math classroom. —_—
Support BMEC and District PD efforts on anti-racism for all =] T :;
teachers.

¢ Teacher Collaboration and Professional Development
opportunities for MS/HS language arts teachers to share best
practices problems of practice and work on instruction

e Continued implementation of AVID school-wide for improved
instructional strategies on writing, inquiry, collaboration,
organization, and reading, as well as culturally relevant teaching
practices

¢ Continue to invite all Special Education teachers to participate in all general education
curriculum offerings in order to increase their content knowledge and instructional skills in
the areas of ELA and math.

e Continued work to ensure all teachers are trained in linguistically integrated Language Arts
professional development in early February so teachers are able to provide access to core
curriculum for all ELs

e The Multilingual Department (MLD) will continue to align Dual Language Programs
district-wide and research the efficacy of running eight dual language schools.The
department will ensure that students starting at a dual language program in elementary
have clean feeder patterns all the way to high school to ensure continuity of the
acquisition of both languages. The MLD is also working collaboratively with T&L ELA
TOSAs to support classroom libraries and books for book clubs.

¢ The inclusion of specialized program classrooms in the district language arts curriculum
adoption process

¢ The implementation of a Multi-Tiered System of Support tracking system through
Synergy in order to document student interventions and progress monitoring of those
interventions

e The development of a universal BSD pre-
referral system for Special Education

¢ Continue to fund classroom libraries and
books for book clubs that are authored
by and represent multiple races, genders,
ethnicities, and more.

¢ Provide professional development for
teachers on auditing curricular choices,
creating culturally responsive units, and
general ABAR learning.




All Students

Economically Disadvantaged
English Language Learner
Ever English Language Learner
Students with Disabilities
Asian

Students
Proficient and
Advanced in
Math Grade 3
Definition and Source:

Smarter Balanced
Assessment in Math

Pacific Islander/Native Hawaiian***

Black

Hispanic/Latino

American Indian/Alaskan Native***

White

Multi-Racial

Talented and Gifted

Native American/Indian Ed/Tribal Enrollment
Male

Female

All Students 556%  552%
Economically Disadvantaged 33% 31.9%
English Language Learner 248%  25.6%
Ever English Language Learner 326%  33.9%
Students with Disabilities 252%  22.8%
Asian 825%  80.9%
Pacific Islander/Native Hawaiian*** 35.5%

Black 348%  324%
Hispanic/Latino 28.3%  30.8%

American Indian/Alaskan Native***
White 625%  61.6%
Multi-Racial 60.9% 57.6%
Talented and Gifted <95%  <95%

Native American/Indian Ed/Tribal Enrollment
Male 559% 56.6%

Female 55.3% 54%

65.5%
42.2%
38.4%
40.6%
38.8%
88.2%

36.5%
39.5%

73.2%
70.7%
<95%

65.6%
65.5%

54.9%
30.6%
32.7%
34.7%
23.4%
82.4%

25.3%
29.8%

59.1%
63.6%
<95%

56.4%
53.3%

64.4%
4%
39.7%
4%
38.2%
88.4%

481%
37.3%

N1%
71.2%
<95%

65.4%
63.4%

53.2%
271%
30.8%
31.9%
24.2%
81.2%

28.0%
26.4%

59.5%
56.1%
<95%
47.4%
55.9%
50.6%

64%
38.7%
41.8%
41.9%
36.1%
88.7%

453%
38.4%

69.6%
68.2%
<95%

66.1%
61.5%

2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

63.9%
37.5%
40.3%
40.3%
38.8%
85.7%

30.2%
37.6%

70.2%
711%
<95%

66.5%
61.1%

2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

Students
Proficient and
Advanced in
Math Grade 5

Definition and Source:
Smarter Balanced
Assessment in Math
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2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

All Students 56.4% 540% 540% 53.4%

342% 278% 278% 295%

Economically Disadvantaged

English Language Learner 219%  131% 291% 23.9%

Students
Proficient and
Advanced in Students with Disabilities
Math Grade 8
Definition and Source:

Smarter EE!|E”EEd Pacific Islander/Native Hawaiian***
Assessment in Math

Ever English Language Learner 416%  312% 361%  351%

155% 183% 130% 15.0%

Asian 828% 831% 838% 822%

259% 19.0% 26.7%

Black 274% 33.0% 30.4%

313% 259% 28.3%

Hispanic/Latino
American Indian/Alaskan Native***
White
Multi-Racial
AVID
Talented and Gifted
Native American/Indian Ed/Tribal Enrollment
Male 511%

Female 56.5%

2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

All Students  46.8% 431% 43.4% 46.1% 40.3%

English Language Learner 14.5% 12.7% 7.6% 7.7% 6.9%

Students with Disabilities  9.1% 7.5% 7.4% 9.9% 10.7%

Asian  732% 65.8% 75.2% 71.3% 65.2%

Pacific Islander/Native Hawaiian*** 14.3% 26.1% 13.0%

15.9% Students
College- and
Career-

American Indian/Alaskan Native*** Ready Math
Grade 11

Black 19.5% 17.3%

Hispanic/Latino 15.8% 16.5% 18.6%

White

Definition and Source:
Multi-Racial ACT Grade Il Test

Results
AVID

***Not reported--

Talented and Gifted fewer than 20 students

Native American/Indian Ed/Tribal Enrollment
Male

Female
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Math K-11

s Elementary
- aii Action Plan
THISYEAR |

Continue to implement consistent K-5 Math Curriculum and best practices in math.

Support teachers’ understanding of the progression of math to meet students along the
progression and support their growth.

All levels will continue to support ELs in all content areas, including mathematics, by
providing teachers with training in language acquisition strategies to meet the needs of all
learners. In a Dual Language setting, Dual Language teachers teaching math will receive
professional development in the languages of instruction (English and Spanish).

Support Tribal History/Shared History implementation at 4th grade through creation and
sharing of resources, providing optional teacher collaboration.

Invite all Special Education teachers to participate in all general education curriculum
offerings in order to increase their content knowledge and instructional skills in math.

LONG TERM

Continue providing professional development and respond to the current needs of
teachers in math.

Continue supporting administrators in the adopted math curriculum and best practices in
math.

Continue providing and growing more culturally & linguistically responsive supports
in Spanish for Dual Language K-5, recognizing that Spanish is the language of
instruction.

The Multilingual Department will continue to vertically and horizontally align our
district’s PK-12 Dual Language Programs district-wide. The department will ensure
that students starting in a Dual Language program in elementary have clean feeder
patterns all the way to high school to ensure continuity of the acquisition of both
languages.

The implementation of a Multi-Tiered System of Support tracking system through
Synergy in order to document student interventions and progress monitoring of those
interventions

Implementation of Synergy 504 documentation system
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Math K-11

Secondary

Action Plan

THIS YEAR

e Support Tribal History/Shared History implementation at 8th and 10th grade
through creation and sharing of resources, providing optional teacher
collaboration.

o Support Algebra/Geometry/Statistics (AGS) teachers teaching AGS courses with
curriculum revisions including Spanish translations and adapting resources to
Formative to help reduce teacher workload.

o Work with teachers who teach MS Math 6 - 8 courses as well as AGS teachers to
update and adjust priority learning targets.

¢ Continue Professional Development and Collaboration with Teachers Development Group in the
spring at Mountain View MS, Five Oaks MS, and Aloha HS (on hold due for now until substitute
restrictions are resolved).

e Work toward AVID school-wide implementation in middle and high schools.

o All levels will continue to support English Learners in all content areas, including mathematics, by
providing math teachers with integrated language instruction training to meet the needs of all learners.
In a dual language setting, dual language teachers teaching math will receive professional development
in the languages of instruction (English and Spanish).

¢ The development of a Multi-Tiered System of Support (MTSS) that outlines Tier |,
Tier I, and Tier lll Math interventions for students who are working towards
grade-level proficiency

LONG TERM

¢ Continued development of dual credit opportunities for students in math and
science at the high school level in partnership with PCC and other post-secondary
institutions. This effort helps to encourage students to take math beyond the
required three credits.

¢ Continued implementation of AVID elective in grades 6-12 to increase access,
opportunity and expectation for historically underrepresented students

¢ Continued implementation of AVID school-wide for improved instructional math
and science strategies

¢ Invite all Special Education teachers to participate in all general education curriculum offerings in order
to increase their content knowledge and instructional skills in math.

¢ Continued work to ensure all teachers are trained in sheltered instruction strategies so teachers are able
to provide access to core math curriculum for all ELs

¢ The Multilingual Department will continue to align Dual Language Programs
district-wide and research the efficacy of running eight dual language schools.
The department will ensure that students starting at a dual language program in
elementary have clean feeder patterns all the way to high school to ensure
continuity of the acquisition of both languages.

¢ The implementation of a Multi-Tiered System of Support tracking system
through Synergy in order to document student interventions and progress
monitoring of those interventions

¢ The development of a universal BSD pre-referral system for Special Education
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Students Proficientl or Advanced in Students Proficient or Advanced in
Science Grade 5 Science Grade 8

Definition and Source: Smarter Balanced Assessment in Science Definition and Source: Smarter Balanced Assessment in Science

2018-19 2019-202020-21

All Students 47.3%
Economically Disadvantaged 24.4%
English Language Learner 21.8%
Ever English Language Learner 23.3%
Students with Disabilities 21.5%
Asian 68.3%

Pacific Islander/Native Hawaiian***
Black 30.1%
Hispanic/Latino 19.6%

American Indian/Alaskan Native***
White 56.1%
Multi-Racial 48.5%
Talented and Gifted 89.6%

Native American/Indian Ed/Tribal
Enrollment

Male 48.5%
46.0%

2018-19 2019-20 2020-21
All Students 48.4%
Economically Disadvantaged 24.5%
English Language Learner 141%
Ever English Language Learner 30.0%
Students with Disabilities 16.5%
Asian 70.6%
Pacific Islander/Native Hawaiian*** 13.8%
Black 22.6%
Hispanic/Latino 22.5%
American Indian/Alaskan Native***
White 56.4%
Multi-Racial 51.6%
AVID 32.0%
Talented and Gifted 91.0%
Native American/Indian Ed/Tribal Enrollment 38.5%
Male 481%
Female 48.7%

50.0%

Female

2015-16 2016-17 2017-18 2018-19 2019-20 2020-21
All Students 43.4% 43.3% 43.4% 40.2% 41.5%
English Language Learner <5% 6.3% 6.3% <5% <5%
Students with Disabilities 10.7%  6.3% 8.0% 10.9% 16.3%
Asian 61.0% 63.3% 64.4% 60.2% 58.9%
Pacific Islander/Native Hawaiian*** 14.3% 13.0% 13.0% Students C°"e$e' and
Black 83% 132%  210%  134% 15.1% Career- Ready in
Hispanic/Latino 164% 152%  166%  158%  139% Science Grade 11
. . . Definition and Source: ACT Grade |1
American Indian/Alaskan Native***
White 51.0%  51.3% 49.3% 471% 50.3%
Multi-Racial 538% 457%  547%  417%  46.9% ***Nat reported - fewer than 20
AVID 75%  157%  %3%  19% students
Talented and Gifted 90.1% 90.6% 91.0% 88.3% 87.0%
Native American/Indian Ed/Tribal Enrollment
Male 466% 42.7% 45.7% 42.2% 44.6%
399% 438% 411% 38.0% 38.1%

Test Results

Female
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Science K-11
Elementary
Action Plan

THIS YEAR

e Grades 1-5: Support the rollout of the science adoption (including Special Education Specialized
Classrooms and Dual Language Classrooms).

* Professional Development (2 hours in pre-service week and optional grade level collaboration
meetings before each unit)

¢ Create supporting slide decks/documents in both Spanish and English
« Distribution of science kits
¢ Kindergarten: Support the rollout of the science adoption (including Special Education
Specialized Classrooms and Dual Language Classrooms).

* Professional Development (2 hours in pre-service week and optional grade level collaboration
meetings before each unit)

¢ Create resources that integrate with a purposeful play inquiry model and offer culturally
relevant resources.

¢ Develop a list of hands-on materials aligned with science units and distribute it to
kindergarten classrooms.

¢ Develop a list of culturally relevant non-fiction text aligned with the kinder science units and
distribute it to kindergarten classrooms (including text in Spanish for Dual Language
classrooms).

LONG TERM

e Continue to implement the K-5 curriculum and best practices in science through an inquiry model.

¢ Ongoing professional development to support teacher understanding of scientific content
knowledge appropriate to the grade level they teach

¢ Ongoing professional development to support teacher understanding of the three-dimensions of
the NGSS standards as well as phenomena-based learning

— kst

S Wi Science K-11
- Secondary
Action Plan

THIS YEAR

Support Tribal History/Shared History implementation at 8th and 10th grade through creation
and sharing of resources, providing optional teacher collaboration.

Support teachers teaching courses with Pattern Science curriculum revisions including Spanish
translations and adapting Middle School resources to Formative to help reduce teacher
workload.

Continued implementation of the Next Generation Science Standards in Physics, Chemistry, and
Biology

Continued emphasis of the high school science sequence course instructional materials to meet
the needs of all learners, including differentiated supports and language integration

Prepare for full implementation of the Middle School Science adoption materials (IQWST) next
year, including professional development planning

Work toward AVID school-wide implementation in middle and high schools. 69 teachers have
been trained in AVID science instructional strategies.
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Science K-11
Secondary
Action Plan (cont.)

LONG TERM

¢ Continued professional development for science teachers focused on the NGSS Science and
Engineering Practices and culturally responsive teaching

¢ Continued implementation of a consistent science course sequence at the middle and high
school levels to ensure alighment and outcomes to strategic measures

¢ Continued development of dual credit opportunities for students in science at the high school
level in partnership with NWRESD’s NW Promise Program (for Anatomy and Physiology dual
credit in all high schools), PCC, and other post-secondary institutions.
This effort helps to encourage students to take science beyond
the three credits required for graduation.

¢ Continued implementation of AVID elective in
grades 6-12 to increase access, opportunity and
expectation for historically underrepresented
students

¢ Continued implementation of AVID school-wide for
improved instructional science strategies

¢ Continued monitoring of the instructional models for
ELs at all levels and in all schools to ensure the
integration of language and that content targets are
being addressed and professional development for
language is aligned to content area professional
development

¢ Training all new secondary science teachers in their
grade-level/subject (5-day trainings for high school, 4
days for middle school teachers)

¢ The Multilingual
Department will continue to
align Dual Language
Programs district-wide and
research the efficacy of
running eight dual language
schools. The department will
ensure that students starting
at a dual language program
in elementary have clean
feeder patterns all the way
to high school to ensure
continuity of the acquisition
of both languages.

¢ Special Education teachers
will be provided specific
training in the utilization of
science adoption materials
specifically purchased for
their programs.
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Four-Year Cohort Graduation Rates

9th Graders Entering in:
Students graduating during or before:  14-15 15-16 16-17 17-18 18-19 19-20 20-21
All Students
Economically Disadvantaged
Ever ELL
English Language Learner in High School
Students with Disabilities
Asian

Pacific Islander
Black

Hispanic/Latino

American Indian/Alaskan Native
White
Multi-Racial
AVIDinHS -~ e e
Talented and Gifted
Male

Female

Four-Year Cohort Graduation Rates

9th Graders Entering in: ~ 11-12 12-13 13-14 14-15 15-16 16-17 17-18
Students graduating during or before: 14-15 15-16 16-17 17-18 18-19 19-20 20-21

e | ms | wo [ | w | ms

Aloha High School 74.8 75.6 781 781 79.2 85 859
Arts & Communication High School 941 88.6 97.7 971 88.9 98.5 96

Beaverton School District

Beaverton Academy of Science and
Engineering

Beaverton High School 739 79.5 819 81 79.3 78.6 80.2
Community School 35 531 541 535 62.5 833 69.4

84.6 939 96.3 94.8 909 98.8 96.9

FLEX Online School -—- - --- - - -
ISB High

Mountainside High School
Southridge High School
Sunset High School
Westview High School
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Four-Year Cohort

Graduation Rates

RESULTS FOR GROUPS WITH FEWER
THAN [0 STUDENTS ARE NOT REPORTED

All Students

Economically Disadvantaged
Ever ELL

English Language Learner
Students with Disabilities
Asian

Pacific Islander

Black

Hispanic/Latino

American Indian/Alaskan Native
White

Multi-Racial

AVID in HS

Talented and Gifted

Male

Female

N
Commu ELEX

BSD Aloha ACMA BASE BHS nity . ISB MHS SRHS Sunset WHS
School Online

884% 859% 96.0% 969% 802% 694% 80.7% 100.6% 91.0% 86.0% 93.3% 89.9%
799% 838% 958% 943% 755% 661% 813% 100.0% 798% 789% 778% 79.5%
81.6% 84.9% 929% 740% 621% 70.0% 100.0% 851% 785% 87.8% 83.9%
708% 78.3% 644% 462% 733% 66.7% 722% 821%
733% 71.0% 86.7% 100.8% 733% S571% 758% 640% 793% 78.7%
959% 90.2% 100.0% 91.3% 100.0% 96.1% 967% 992% 949%
77.8%

88.7% 88.5% 84.6% 90.0% 95.7% 84.6%
786% 82.4% 885% 741% 60.6% 100.0% 75.6% 792% 80.9% 81.5%

910% 87.6% 963% 100.0% 853% 826% 933% 100.0% 938% 864% 934% 911%
922% 95.8% 82.6% 100.0% 925% 91.3% 944% 92.7%
920% 953% 100.0% 962% 914% 941% 100.0% 86.8% 879% 955% 85.1%
98.3% 929% 100.0% 100.0% 94.9% 100.0% 100.0% 981% 994% 98.7%
87.0% 836% 958% 967% 750% 625% 750% 100.0% 89.9% 85.9%
89.8% 882% 96.1% 971% 851% 73.0% 90.9% 100.0% 92.0% 86.1%

BSD Five Year Cohort Graduation Rates

High

School

90

b All Students

e Ever ELL
- 85

Graduation

== Students with Disabilities
=@=Economically Disadvantaged 30

=de=English Language Learner in High School

and
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70

Career

65

Learning

60

100

BSD Five Year Cohort Graduation Rates
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e W hiite
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70
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65
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61.5
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Five-Year Cohort Graduation Rates

9th Graders Enteringin] 1112 | 12-13 1415 1516 1617
All Students 859 87. 889 891 88.6 90.5
Economically Disadvantaged  76.5 791 80.9 80.9 82 841
Ever ELL 792 84.4 84.8 835 87.7 86.3
English Language Learner in High School 711 76.4 771 75.7 76.4 75.7
Students with Disabilities 711 67.8 75 723 72 77.8
Asian 957 96.3 96.9 95.6 96.7 96.6
Pacific Islander 714 80.8 80 781 88.2 89.7
Black 80 87.8 86.8 859 81 90.9
Hispanic/Latino 745 80 80.7 819 827 842
American Indian/Alaskan Native  78.6 62.5 61.5 73.3
White 883 88.2 91 91 89.3 92
Multi-Racial 882 86.5 891 90 913 90.5
AVIDIinHS  -—-—- e oo 90.8 93.6 95.4
Talented and Gifted  97.8 95.8 981 97.8 97.8 98.3
Male 846 85.1 87.8 86.9 86.5 889
Female 871 89.2 901 91.5 90.8 922

Five-Year Cohort Graduation Rates
9th Graders Entering in:  11-12 12-13 13-14 14-15 16-17

Beaverton School District

. Aloha High School 797 823 81.7 816 81.3 86
FEnER TR Arts & Communication High School ~ 97.6 9611 9838 985 90.3 985
nﬁ:‘g{":‘;gigé Beaverton Academy of Science & Engineering  94. 97 97.5 94.8 921 98.8
F:::Z;i:"?fﬁ Beaverton High School  80.4 83.7 85 83.3 84 82.3

AT Community School ~ 69.3 785 831 836 889 889

SEHOOL ISB High 100 100 9838 100 100 100
Mountainside High School ~ -----  ——oec cceee e 95.7

Southridge High School 92,6 87.1 87.7 91 89.5 849

Sunset High School 889 89 935 939 928 935

Westview High School  86.7 89.3 90.4 912 91.7 927
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Five-Year Cohort
Graduation Rates
(2020-2021)

E

Economically Disadvantaged 84.1% 84.0% 100.0% 100.0% 75.0% 90.5% 100.0% 911% 79.0% 84.5% 86.6%
Ever ELL 86.3% 83.9% 100.0% 782% 81.3% 100.0% 93.8% 743% 919% 91.8%
English Language Learner 75.7% 73.4% 63.5% 81.0% 61.0% 89.5% 90.7%
Students with Disabilities 77.8% 76.8% 722% 95.5% 833% 764% 857% 671%
Asian 96.6% 93.6% 90.5% 100.0% 100.0% 90.0% 98.1% 92.1%

Pacific Islander 89.7% 100.0%
Black 90.9% 96.2% 81.0% 100.0% 93.3% 92.3%
Hispanic/Latino 842% 821% 100.0% 100.0% 75.4% 88.9% 100.0% 90.6% 79.0% 87.5% 89.3%

American Indian/Alaskan Native

White 92.0% 87.0% 97.1% 97.5% 89.8% 92.6% 100.0% 96.1% 87.3% 936% 921%
Multi-Racial 90.5% 86.4% 68.4% 91.7% 93.8% 93.6% 92.9%
AVID in HS 95.4% 93.3% 90.0% 100.0% 96.0% 93.3% 972% 940% 972% 98.3%
Talented and Gifted 98.3% 97.1% 100.0% 100.0% 100.0% 100.0% 97.0% 98.6% 96.6%
Male 88.9% 80.2% 92.9% 98.0% 79.9% 92.3% 100.0% 955% 80.5% 93.9% 93.0%

90.4% 92.3%

85.7%

100.0% 95.9%

Female 922% 91.7% 100.0% 100.0% 85.0%

Graduates Completing Four Credits in Oregon Skill Sets

Career Learning Areas: C or better in 4 years of coursework in one or more of the following areas - Ag,
Food and Natural Resource Systems; Arts, Information and Communications; Business and management;
Health Sciences; Human Resources; Industrial and Engineering Systems. Graduates are students in the
four-year cohort who earned a diploma by August 31st.

Graduates with 4+ credits in Six Career Learning Areas

e f\| Students
=i con . Disadvantaged

s Talented and Gifted

i [l 2l @

e English Language Learner

% e Femiale

161 —8—Student with Disabilities

0%

2012-13  2013-14  2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

Graduates with 4+ credits in Six Career Learning Areas

g All Students

60%
b Black
50%
s W hite

e f5ian 40%

e Hispanic / Lating 30%

sl M ulti-Racial

20%

= Pacific Islander 10%

American Indian/Alaskan Native

0%
2020-21

2016-17

2012-13 2017-18  2018-19  2019-20

2013-14  2014-15 2015-16
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| 2015-16 | 2016-17 | 2017-18 | 201819 |2019-20 | 2020-21 |

Male 63.8% 58.9% 64.4% 62.9% 71.0%

Econ. Disadvantaged 52.9% 47.6% 52.8% 50.9% 56.9%

Graduates  tnglihLangusgeleamer 203% WS | a7 256 %%

completing 4+ Student with Disabilities 462%  37.3%  49.4% 485%  559% 56.5%

oSt iCOn | TaemermaGited oo o ot | ot | oo

better) in the six
. H 59 89 09 .29 6Y .09
Career Learning Asian 635%  558%  585% 59.2% 68.6% 68.0%

Areas ~ Paclficlslander 476%  483%  S56%  583%

Beaverton Black 52.2% 47.4% 40.2% 51.2% 60.6% 52.9%

School District | pancytins IISE7 NS NSO Iesi Nsse

American Indian/Alaskan Native

Multi-Racial  63.5% 55.4% 60.5% 65.4% 69.2% 62.7%

68.0%

55.1%

Arts & Communication Magnet
Academy

Beaverton High School  60.1% 60.5% 62.2% 58.7% 62.9% 62.8%

completing 4+
.~ CommunitySchool 333%  281%  208% 423%  467%  256%  Ciedits (C or

FLEX Online School ~ ---—-  ——-s cooe en s 640%  petter) in the six

83.3% 69.4% 82.4% 67.9% 87.7% 87.5%

Graduates

Career Learning

Mountainside High School ~ -———- - o 72.1% 66.4% Areas

65.0% 62.0% 63.4% 68.1% 73.8% 73.8%

*Data reported for BASE for 2019-20 and prior years is for Health & Science School
FLEX Southr
Online idge

Results for groups with fewer than |0 students not reported
~ Austudents 65% 66% B88% B4% 63% 26% 64% 5% 66% 53% 74%

ton
Male 68% 71% 78% 88% 59% 33% 73% 8% 65% 64% 79% 73%

Econ. Disadvantaged 55% 62% 83% 85% 48% 24% 54% <5% 56% 43% 60% 66%

leting 4
COMPIEUNE ™™ EnglishLanguage Leamer 4% 36% 4% 68% 3% 40%

credits (C or Student with Disabilities 57%  61% 77% 100% 43%  13% 45% B3% 60% 7I%

better)inthe  TalentedandGifted 69% 73% 88% 2% 7% &% 6% 5N 80%

six Career Asian 68% 68% 92%  57% 8% 69% 52% 77% 73%

Learning Areas | INNEaGificisiGne 1G4 NN [ SN [ U [ s [ o .

(2020_21) Black 53% 65% 36% 68% 50%

Native American

Multi-Racial 63% 65% 68% <5% 68% 48% 74%
Results for groups with fewer than 10 students nat reported

Sunset High School

Graduates
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ngh School Graduation & Career Learnlng
Graduation
Analysis

The four-year cohort graduation rate fell by a percentage point from last year’s all-time high.
Compared to 2018-19 (pre-pandemic), all student groups except Ever ELs and Pacific Islander students
have higher on-time graduation rates. This is narrowing the achievement gap. The graduation rate for
Black students exceeded the rate for all students for the second consecutive year.

Multiple student groups are exceeding the district goal of a 90% on-time graduation rate. The Asian,
Multiracial, and Talented and Gifted student groups posted record high on-time graduation rates.

Four-year cohort graduation rates hit all-time highs at Aloha and Sunset.

The five-year cohort graduation rates topped 90% for the first time in 2020-21. Economically
disadvantaged students, student with disabilities, talented and gifted students, Black, Hispanic/Latino,
White, male and female student groups students posted their highest five-year cohort graduation rates
to date. The graduation rate for Black students exceeds the rate for all students in the district.

Compared to 2019-20, the five-year cohort graduation rate improved or remained the same at all
schools except Beaverton and Southridge.

89% of the students with disabilities who completed post school outcome interviews after graduating
from BSD in 2019-2020 are engaged in higher education, competitive employment, or enrolled in
some other type of school or work. This is 12% higher than the state average (77%.)

In 2020-21, Beaverton students in every student group posted higher 4-year cohort graduation rates
than their Oregon peers. Four-year cohort graduation rates for Latinx, Multiracial, White, and male
students in Beaverton are 10 or more percentage points greater than their Oregon peers. The
percentage improvement in four-year cohort graduation rates since 2015 for Black, Hispanic/Latino,
and Economically Disadvantaged students outpaces the increases for students in Oregon.

Beaverton State of Oregon Beaverton State of Oregon

Improvement Improvement 4-Yr Grad Rate 4-Yr Grad Rate
since 2015 since 2015 2021 2021

B
lac/Mirican 16 +109 88.7

English Language
Learner in High School ul . 708

Students with
Disabilities +1.2 . o 66.1

AREAS FOR GROWTH

¢ The five-year graduation rate was lower than the prior year for the English Learners (EL) and Ever EL
student groups. Five-year graduation rates for migrant, Native Hawaiian/Pacific Islander, and
Talented and Gifted students in Beaverton are lower than for their peers in Oregon.

¢ Cohort graduation rates remain predictable by gender, based on race/ethnicity, economic status, and
program participation although differences have narrowed over time.
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High School.Graduation &
Career Learning

Graduation
Action Plan

THIS YEAR

o AVID elective classes support first generation college students and other
historically underrepresented students on the development of college preparation
and persistence skills while AVID school-wide implementation efforts focus on
developing college- and career readiness culture and enhancing instructional
strategies in all content areas focused on writing, inquiry, collaboration,
organization and reading.

¢ Removal of the “F” mark and incorporation of “Incomplete” and “No Grade” marks
allow for more robust credit recovery opportunities.

¢ Anti-bias, Anti-racist (ABAR) professional learning at the school and district level

¢ Actions to specifically support English Learners and students in the Migrant
Education Program

2021 summer school programs for credit recovery coursework
More robust Learning Target recovery systems in every school
Continued use of our District’s Early Warning System (EWS) for attendance and academic progress data

Growth of Behavioral Health & Wellness (BH&W) Teams at every school reaching out directly to students and
families to support student engagement, attendance, and social services needs with the inclusion of quarterly
data reviews

District focus on the State High School Success initiative with an emphasis on 9th Grade On-Track

Continuation of new high school prep program for struggling middle school students (Upgrade) - program now
at three middle schools instead of Merlo Campus

Continued expansion of BSD Flex to increase the availability of anytime, anywhere credit recovery
opportunities for high school students. All high schools make Flex programming available to their students.

FLEX Online School to meet the needs of students who learn best virtually
Measure 98 Efforts: Graduation Mentors

e Career and Technical Education (CTE) staff and program development - CTE teachers meet monthly for
professional development with a focus on increasing CTE participation and concentration and equity with
historically underrepresented students. Opening of CTE construction program at Merlo expands the
opportunities to engage in CTE learning, remain connected with school, and develop a post-secondary plan.
Creation of a Manufacturing option for all students in the district for 20-21 at Westview.

o LITT positions (Library Instructional Technology Teachers) and their work as “instructional technology
coaches” in our secondary schools

o Every high school has developed a school learning plan with a consistent focus on ABAR, collaboration, and
academic excellence. All schools have goals to improve graduation rates and/or 9th grade on track rates in their
plans.

e Continued implementation of the revised School Allocation Model (SAM) with increased attention to
allocations that support historically underserved students

¢ All teachers using Canvas provides consistency for students in accessing instruction and for parents to monitor
the progress of their student.

o Addition of 1.0 social worker at each high school, 1.0 social worker at each middle school and options schools,
1.0 social worker at each Title IA school, and 0.5 social worker at non-Title elementary schools.
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LONG TERM

¢ Providing professional learning for K-12 educators in Anti-bias Anti-racist
(ABAR) practices (K-12 training), Math (secondary training only), and Content
Area Writing: A Schoolwide Approach (K-12 training)

¢ Providing Trauma Informed Care professional training for Behavioral Health
and Wellness Teams

¢ The completion of a Behavioral Health and Wellness curriculum adoption
¢ Revision of the Education Plan and Profile

¢ Providing professional learning for secondary educators focused on researched-
based effective classroom strategies for all content areas to increase writing,
critical thinking, collaboration, and student-directed learning, organizational
skills, and critical reading (WICOR)

¢ Providing training in WICOR strategies for K-12 educators, community
members and certified subs that support student SEL growth, student agency,
rigorous academic skills, and opportunity knowledge

e Supporting implementation of the AVID academic elective class (which had a 92% four-year cohort
graduation rate in 2020-21 for students in the elective during high school (of which, 2/3rds qualify for
Free/Reduced lunch, over half identify as historically underserved race/ethnicities, and nearly half are
multilingual learners)

¢ Supporting the growth of AVID Schoolwide by working with/and providing professional learning to AVID
Site Coordinators and AVID Interdisciplinary Site Teams to focus on closing expectations, opportunity, and
access gaps for the entire campus. AVID Coordinators and Site Teams do this by examining ways to
improve the instruction, systems, leadership, and culture of their campuses. By using the Coaching and
Certification Instrument (CCl), they examine high leverage indicators and data points to impact
achievement for all students across the campus.

¢ Supporting AVID Coordinators/Site
Teams/Administrative Teams in the annual and
ongoing data collection and analyzation and
certification process required by AVID. By moving
towards schoolwide implementation of all indicators
on the CCl, schools close graduation achievement gaps
and raise graduation rates for all students.

¢ High School Success Teams with an emphasis on 9th
Grade on-track

* Providing professional development in areas such as
reading strategies, conferring, reading assessment,
linguistically integrated instruction, and the reading
and writing units of study

e Curriculum and assessment iteration by our subject
area part-time TOSAs and teacher leaders in Physics,
Chemistry, and Biology to improve curriculum and
assessment for the above areas addressed in
professional development. This includes the
development of new and improved common
assessments, as well as more varied assessment
opportunities.

¢ Supporting multiple pathways for students to earn
three credits in science after they have attempted all
three core courses, including rigorous credit recovery
options that align to the NGSS

¢ Implementation of the newly adopted Social Studies
learning targets, assessment, and instructional
materials
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LONG TERM (Cont.)
¢ District support of high school Dual Language programs and their expansion

* More defined attendance/intervention process (i.e. attendance teams, Behavioral Health and
Wellness teams, truancy support at every school). An attendance framework will be implemented
to prove consistency on language and process for intervening with students with low school
attendance.

e Continued leadership learning professional development for all secondary administrators,
centered on instructional leadership, clarity, feedback, ABAR and data

Graduates Completing 4 Credits

in Oregon Skill Sets
Analysis

¢ Although the district average fell 2.5 percentage points from last year’s all-time high, the 2020-21
rate of 64.6% is 4 percentage points higher than any year prior to 2019-20.

o The success rate for English Language Learners, Students with Disabilities, Talented and Gifted, and
Native Hawaiian/Pacific Islander student groups reached an all-time high in 2020-21.

AREAS FOR GROWTH

o Despite the large gains by English Language Learners, Students with Disabilities, the percentage of
graduates completing 4 credits in Oregon Skill Sets remains predictable by gender, race/ethnicity,
economic status, and program participation.

e Some of our district options schools struggle to offer the curriculum options that fall within this
measurement. Due to school program requirements and specific areas of focus, this measurement

I
THIS YEAR

¢ Increase the number of students completing CTE certified courses available throughout our district
as we work on a districtwide improvement model for CTE courses.

¢ Submit High School Success Plan to ODE and monitor the implementation.

¢ Implement Work-Based Learning for students in CTE programs of study with the assistance of
new Work-Based Learning Coordinator.

¢ Continue to utilize Measure 98 (High School Success) resources to invest in equipment and
facilities for CTE programs.

LONG TERM

¢ Continue plans for expansion and student access with the development of district program
development through Measure 98.
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K-12 ATTENDANCE

Students Missing 10 or More School Days
Definition and Source: Students with 10 or more absences
from school (for other than school activities). Annual ADM
Collection N\ fsemnms]

BSD Students Missing Ten or More School Days

—f=—Asian

—@—Black

e Arietican Indian/Alaskan Native

== Pacific Islander

=== Hispanic,/Latino

White

2014-15 201516 2016-17% 2017-18* 2018-19* 2019-20%A 2020-21%#

BSD Students Missing Ten or More School Days

e A Students

== Students with Disabilities

=f=Economically Disadvantaged-
—d—Talented and Gifted
=== English Language Learner

O - mmmmm mm e e e e R ——— —

2014-15 2015-16" 2016-17* 2017-18* 2018-19* 2019-20%4 2020-21%#

| 201516 | 200617* | 2017-18" | 2018-19* | 2019-20** | 2020-21°%
Economically Disadvantaged| 42.2% 48.0% 52.7% 35.5%
Students with Disabilities|  42.7% 436% | 476% | 570% | 339% 40% :At,“d?“t?r
issing Ten

or More
Pacific Islander|  47.5% 596% | S64% | 373% | 505% | gepool Days
— : . - . . . . *Kindergarten included
Hispanic/Latino|  40.5% 3% | 466% 512% 33.7% starting in 2015-16

*Attendance through

I T RN T R e P
33.0% 33.6% 37.9% 39.9% 23.2% 247% :
R N B e

hybird

v o | wen | oo | sz | o | oz |
| | || | sa | s |
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Students Missing Ten or More School Days

K-5 Schools

Barnes Elementary School|

2015-16*

2016-17*

2017-18*

2018-19*

2019-20*

||§,

2020-21*#

38%

4%

46%

49%

33%

34%

Beaver Acres Elementary School

30%

32%

40%

40%

25%

37%

Bethany Elementary School

21%

20%

28%

32%

15%

16%

Bonny Slope Elementary School

24%

26%

28%

26%

9%

8%

Cedar Mill Elementary School|

23%

26%

26%

28%

22%

9%

Chehalem Elementary School

28%

30%

41%

41%

26%

25%

Cooper Mountain Elementary School|

25%

26%

35%

27%

16%

10%

Elmonica Elementary School

26%

30%

37%

37%

21%

16%

Errol Hassell Elementary School

32%

37%

32%

4%

19%

19%

Findley Elementary

14%

16%

22%

24%

9%

<5%

Fir Grove Elementary School

29%

26%

36%

37%

23%

24%

Greenway Elementary School

32%

38%

39%

43%

27%

34%

Hazeldale Elementary School

31%

38%

43%

36%

23%

30%

Hiteon Elementary School

29%

25%

32%

32%

16%

17%

Jacob Wismer Elementary School

22%

21%

29%

27%

16%

5%

Kinnaman Elementary School

34%

31%

40%

42%

28%

34%

McKay Elementary School

35%

31%

34%

37%

26%

33%

McKinley Elementary School

35%

33%

39%

46%

31%

38%

Montclair Elementary School

28%

26%

28%

30%

16%

14%

Nancy Ryles Elementary School

29%

28%

33%

31%

15%

20%

Oak Hills Elementary School

18%

23%

28%

28%

18%

12%

Raleigh Park Elementary School

27%

24%

31%

29%

18%

22%

Ridgewood Elementary School

31%

32%

36%

36%

18%

17%

Rock Creek Elementary School|

27%

28%

34%

33%

16%

12%

Sato Elementary School

31%

30%

20%

9%

Scholls Heights Elementary School

30%

25%

16%

8%

Sexton Mountain Elementary School

26%

30%

17%

9%

Terra Linda Elementary School

32%

41%

21%

18%

Vose Elementary School

39%

44%

24%

27%

West Tualatin View Elementary|
School

23%

27%

14%

<5%

William Walker Elementary School|

36%

39%

24%

37%
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Students Missing Ten or More School Days

K-8 Schools 2015-16* 2016-17* 2017-18* 2018-19* 2019-20** 2020-21*#

Raleigh Hills K-8 School  32% 37% 38% 45% 21% 27%

6-8 Schools 2015-16* 2016-17* 2017-18* 2018-19* 2019-20** 2020-21*#

Conestoga Middle School  35% 34% 4% 44% 28% 36%

Highland Park Middle School  32% 35% 39% 1% 22% 37%

Mountain View Middle School  42% 44% 46% 49% 30% 41%

Whitford Middle School  38% 43% 44% 43% 27% 40%

2016- 2017- 2019-  2020-
2015-16* 2018-19*
6-12 Schools 17* 18* 20" 21%#

Beaverton Academy of Sci. & Engineering 33% 29% 37% 42% 21% 20%

9-12 Schools 2015-16* 2016-17* 2017-18* 2018-19* 2019-20* 2020-21*#

Beaverton High School  45% 46% 51% 56% 37% 44%

Mountainside High School 36% 42% 31% 36%

Sunset High School 37% 34% 37% 39% 21% 22%

| WestviewHighschool 41 38%  48%  48% 3% 3%
K-12 Schools 2015-16 2016-17* 2017-18" 2018-19" 2019-20"* 2020-21*#

Note: attendance is attributed to the last school of enrollment  Aptteandance through March 13th
Data reported for groups of 20 or more students # Attendance for remote and in-person learning
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Students Missing Ten or More School Days (2020-21)

K-5 All Hispanic| MultiRa Ec:ar:rml Special |Talented Lzr:\ghsah
Black p‘ U, White | Female . y Educatio] and guag

students /Latino| cial Disadvan Gifted e
SChOOIS taged Learner

Barnes 34% 39% 39% 2% 21% 38% 30% 34% 35% 40%

Bethany 16%  10% “% 1%  16% 16% 7%  46%  22% 1% 26%

CedarMill 9% = <5% 8% 1B8% 7% 6% 2% 32% 2% <S% 7%

Cooper Mountain 10% = <5% 23%  <5% @ 1% 12% 9% 31% 14% 21%

Errol Hassell 19%  15% 27% 4%  13% 21% 8% 40% 32% 10%  36%

Fir Grove 24% %% 2% 16% 24% 26% 246% 2% 31%

Hazeldale 30% 5% 4% 23% 2% 28% 3%  30% 34% 9% 48%

Jacob Wismer 5%  <5% 14%  10% 9% <5% 6% 34% 8% <5% 10%

McKay 33% 4% 40% 27% 33% 33% 33% 30% 4%

Montclair 14% 45% 15% 9% 13% 4%  46%  31%  <5%

Oak Hills 12% 6% 26% 10% 10% 10% 14%  36% 29% 6% 23%

Ridgewood 17% @ <5% 35% 16% @ 14% 12% 21%  35% 25% @ <5%

Sato 9% <5% 28% 26% 22% 1% 9% 10% 30% 29%  <5% 7%

Sexton Mountain 9% = <5% 30% 1% 6% 8% 10% 25% 20% <5% @ <5%

Vose 27% 28% 35% 200 27% 26% 27% @ 36% 6% 29%

William Walker 37% 4%  48% 30% 34% 3% 37% 3% 4%
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Students Missing Ten or More School Days (2020-21)

Economic . .
K'8 All ‘ Hispanic MulkiRac ‘ ally Specna.l Talented English
tudent Asian  Black JLati ial White  Female  Male Disadvant Educatio and  Language
SChOOIS S I |s:g;/:n n Gifted Learner
Aloha-Huber P;f'g 36% 14% 60% 37% 45% 30% 32% 39% 36% 39% 23%  42%

Raleigh Hills K-8 27% 36% 21% 23% 2% 31% 43% 40% N%  52%
Springville K-8 8%  <5% 25% 9% 7% 9% 29% 13% <5% 9%

Economi Special Talented English

6'8 All Asian  Black H|sp?n|c Mu!tha White  Female Male .cally Educatio  and Languag
students /Latino cial Disadvan .
Gifted e Learner

Schools taged
Cedar Park 35% 15% 38% 49% 38% 31% 36% 35% 54% 53% 1% 5%
Conestoga 36% 18% 41% 52% 30% 33% 35% 37% 54% 50% 13% 60%
Five Oaks 47% 25% 47% 58% 49% 38% 45% 49% 62% 58% 15% 62%
Highland Park 37% 20% 38% 57% 40% 31% 34% 40% 55% 46% 16% 47%
Meadow Park 32% 1% 60% 41% 35% 29% 32% 33% 50% 52% 1% 50%
Mountain View 41% 19% 56% 48% 37% 37% 41% 42% 49% 55% 28% 55%
Stoller 15% 5% 26% 35% 25% 23% 13% 17% 45% 39% <5% 27%
Whitford 40% 22% 50% 52% 36% 32% 37% 43% 57% 63% 15% 60%

6'12 All Hispanic MultiRa Eco:lclJmic Special Talented English
Asian  Black p. . White Female Male . Y Educatio  and Language
SChOOIS students /tatino - cial Dlsadv:n n Gifted Learner
tage
Artsand 50 a0, 45% 25% 32% 35% 28% 52% 54% 22%
Communication

Beaverton Academy

of Sci. & Engineering 20% 13% 27% 9% 21% 20% 2% 33% 33% 12% 30%

International School

SR G 9% <5% 18% 23% 7% 1% 9% 9% 23% 6%
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Students Missing Ten or More School Days (2020-21)

- L . LIRS _ Talented English

9 12 ,:ll Asian Black H:-sp?mc Mu!tllfiac White Female Male Di a:jly Ejpeq.al aae:de Lar'::u:ge
SChOOIS students Qe ' ls;agev;nt ucation Gifted Learner
Al°h;‘c'|'1';gohl 70% 47% 75% 75% 72% 66% 65% 75% 76% 72% 55%  77%
HiBgia;IEI::)oorl 46% 37% 53% 54% 34% 35% 41% 46% 57% 53% 25%  B4%
C°m'5“c‘f1':)'2[ 78% 84% 65% 76% 80% 78%  76% 80%

Mountainside
High School

Southridge
High School

Sunset High
School

36% 16% 42% 54% 36% 36% 32% 40% S59% S54% 23% 50%

36% 18% 39% 50% 35% 29% 34% 38% S0% 45% 18% 52%

22% 10% S2% 46% 21% 23% 19% 25% 44% 42% 14%  38%

Westview High
School

2% 1% 49% S1% 32% 31% 27% 36% S4% S1% 17%  43%

Economi
- . . . Special Talented English
K 12 All Asian  Black H|sp:.=m|c Mu!tha White Female Male _cally Educatio and Languag
students /Latino  cial Disadvan .
SChOOIS — n Gifted e Learner
FLEXOnline 15% 8% 24% 25% 15% 1% 16% 1% 29% 19% 8% 30%
Note: attendance is attributed to the last school of enrollment ~Attendance through March 13th

Data reported for groups of 20 or more students # Attendance for remote and in-person learning
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C
»& K-12 Attendance
| Analysis

Increasing attendance for all students, especially the chronically absent,
continues to be a key area of focus. We know that when kids are not in school,
they are not engaging in or benefitting from the learning from their peers

and/or their teachers. Principals and school teams work together on school
level high leverage strategies to improve overall attendance for all students.

e Data for 2019-2020 reports the percentage of students absent 10 or more
school days as of March 13, 2020. Attendance was not taken after that date.

o Data for 2020-21 represents student attendance during comprehensive
distance learning (CDL) and hybrid. For all other years, attendance is for in-
person learning for all students.

SUCCESSES

¢ The percentage of students missing 10 or more school days during a full
school year reached its lowest point in 2020-21.

¢ Ten schools had more than 90% of students miss fewer than 10 school days.

e The improvements made in our Early Warning System provide secondary
schools with a resource to identify attendance concerns. Synergy elementary
attendance reports were implemented showing student attendance and
trends.

¢ Behavior, Health and Wellness teams provide critical support to students and
families in addressing barriers to student attendance.

AREAS FOR GROWTH

¢ Outcomes for students are still predictive of socio-economic status, English
language proficiency, race, and ability.

e Compared to the last full school year of 2018-19, Black and Latino students
had the least improvement in regular attendance rates.
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THIS YEAR

Every school has a Behavior, Health and Wellness Team whose sole purpose is to engage
with struggling students and families including those who are not attending.

o Continue to implement consistent use of the secondary Early Warning System and
provide teachers with access to early warning data on their students in Synergy.

e Continue to support teachers in creating a positive classroom climate through AVID
philosophy and instructional strategies and culturally relevant teaching at the secondary
level.

o Graduation mentors at the high school level support students to attend regularly and
remain on track to graduation.

¢ Implementation of 9th Grade Success Teams at all high schools to improve attendance,
behavior, and course completion

o Each elementary school is implementing attendance plans to reduce the number of
students missing 10 or more days.

1 o A Multi-Tiered System of Support Team is meeting to develop district attendance
manual.

LONG TERM

More defined attendance intervention process (i.e. attendance teams/behavior health and
wellness teams and truancy support at every school)

o Each school will continue to have attendance goals and strategies listed in their School
Learning Plan.

e Continued support for Graduation Mentors and 9th grade success teams

Focus on Anti-Bias Anti-Racism leading to greater sense of student belonging.
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Teaching and Learning

Leadership Learning

SUCCESSES (Cont.)

e Academic conferences were suspended for this school year due to the
complexities of returning to school this fall. Schools were still required
to update and work with their staff on their School Learning Plans. The
plans continue to have three areas of focus: Equity, Academic
Excellence, and Collaboration. Executive Administrators meet with each
principal to discuss their plans and implement strategies.

AREAS OF GROWTH

We have continued Anti-Bias/Anti-Racist work to do
with our staff, our students and our school
communities. We will be in a constant state of growth,
adaptation and adjustment with our goal to be an anti-
racist district.

(1117

¢ Continued coordination of Anti-Bias/Anti-Racist learning for administrators,
licensed staff, and classified staff will enhance the impact on the district.

e The interconnection between Anti-Bias/Anti-Racist learning and instructional and
classroom practices continues to be an area of growth. Schools are focused on this
through their school learning plans, which is an important step forward. Through
their ongoing efforts, schools are seeing an impact of this work. This is seen from
how children are interacting with each other to how teachers are talking about and
working with students.

e The vertical alignment of instructional practice, leadership strategies and curriculum
implementation tied Anti-Bias/Anti-Racist learning is an area for continued growth.

Ongoing: Executive Administrators use the Teaching and Learning
ACTION PLAN vision and focus to guide leadership development with school leaders.

Anti-Bias Anti-Racism (Anti-Bias/Anti-Racist) is our Foundation

o At the elementary level, we have engaged leaders in a book study of the book Coaching for Equity
by Elena Aguilar. The focus of conversations has been around observations, supporting both the
beliefs and behaviors of teacher practice and an increased focus on every child every day. The
work of the elementary advisory group has helped to frame this work in regard to the needs of
principals and in support of their instructional leadership from the vantage point that every
conversation is an equity conversation. Having Kayla Bell, Administrator for Pre-K-12 Curriculum,
Instruction, and Assessment (Elementary), John Peplinski, Administrator for Curriculum,
Instruction, and Assessment, and Erica Marson, Executive Administrator for Human Resources, as
a part of this advisory group has also increased the connections between the work of Curriculum,
Instruction and Assessment and principal leading and learning.

e At the secondary level, leaders have analyzed the classroom experience of students and looked for
ways to infuse Behavioral Health and Wellness into the classroom. In addition, patterns of
acceleration have been studied with a focus on socioeconomic and racial characteristics. Program
Planning Guides and Forecast guidance have been edited to create access to rigorous learning for
more students.
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ACTION PLAN

Achieving Collective Efficacy around Anti Bias/Anti-Racist is our goal.
To get there we will incorporate:

e Theory: Building a shared theoretical basis from which the work grows and setting a common
foundation for the work together

e Application: Fostering and sharing strategies for applications for the work

o Reflection: Creating time for reflection and sharing of our collective work in terms of a time to
share our success, challenges, mistakes and opportunities

This framework gives us the opportunity to form a consistent and coherent basis for this work.

o Executive Administrators are using four commitments/goals that fall under the umbrella of collective
efficacy to structure principal meetings, small team meetings, assistant principal meetings and school
visits.These four focus areas form the backbone of the framework - we are committed to making sure
our meetings are centered on these goals. These four commitments/goals are about a focus on high
leverage moves to impact student achievement and growth. They are meant to both ground and focus
the work of leadership.

The four goals/commitments:

o Anti-Bias Anti-Racism (Anti Bias/Anti-Racist) - As a district our goal is to be anti-racist not just in
theory but in practice. We are and will continue to examine school and district practices with an
equity lens eliminating those practices which are inherently racist. We strive to achieve collective
efficacy with Anti Bias/Anti-Racist.

¢ Impactful Leadership - We work to empower leaders to guide their school communities as they
support improved Anti Bias/Anti-Racist practices, support the social emotional needs of students
and staff, manage facilities, and improve outcomes for all students. Under the umbrella of Anti-
Bias/Anti-Racist work, principal learning continues to focus on high leverage leadership moves,
purposeful and intentional decision making to impact student/staff learning within each school.

e Consistent Curriculum - We work together to build consistent and coherent use of curricular
materials across all schools and classrooms. Principal learning times together are about continuing to
grow their understanding of district adopted materials, the leadership practices to move the work
forward and time to reflect and learn from their successes and challenges along the way.

¢ Meaningful Feedback - John
Hattie describes feedback as
having a .73 effect size on
student learning. In his studies,
Hattie describes that feedback
to and from learners is powerful
and makes a difference of more
than a year’s growth when
implemented well. He is not
talking about feedback at the
end of a process or task, but
within the course of the work.
This is a central aspect of
growing teacher and principal
practice to further impact
student learning.

e Principals are engaged in work around how to create collective efficacy not only amongst our school
communities but also as a leadership group in general. School Leaders have honed in on looking at the root
causes as to why we believe some of our most underserved students are not accessing rigorous coursework
and learning opportunities. We are adjusting curriculum guides, curricular materials, communications to
reflect our conversations.
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LONG TERM

o We are supporting the vision for building capacity in best practices in writing and reading around the district.
TOSAs are spending time working with teachers directly in order to align practices.

o We offer optional professional development opportunities after school.

Examples include:
¢ Independent Reading Level Assessment (IRLA) and using IRLA/ENIL (Spanish
version) formatively with American Reading Company Trainer, grades 2-5 in
Spring 2022

Reading and writing professional development (via zoom) with Bilingual
Consultants from Jennifer Serravallo’s team in Winter 2022 and Spring 2022,
Dual Language grades K-12

Increasing access to more culturally responsive books in Spanish for Dual
Language elementary classrooms

Pilot of Cross-Linguistic transfer resource (Spanish/English Sound-Spelling
Transfer Kit) that involve materials and training for pilot Dual Language
teachers, grades K-2

Reading assessment through a multilingual/multicultural lens session for
Academic Coaches

Phonics Units of Study
PreK-K Anti-Bias/Anti-Racists (ABAR) Early Learning Practices & Playful Inquiry

Adjusted Scope & Sequence for each grade level considering Comprehensive
Distance Learning (CDL) and Hybrid in 20-21

Updating Units of Study Reading and Writing Resource Slide
Decks in order to align with cultural, historical, and linguistic
responsiveness (in English as well as Spanish for Dual
Language), including supports/resources for multilingual
learners as well as the English Language Proficiency standards

Cultivating Genius Cohort - Dr. Gholdy Muhammad:
Historically and Culturally Responsive Literacy Framework PD,
creating unit plans around read alouds using this framework,
integration with Language Arts and other content areas

Support new teachers in teaching Reading Workshop by
purchasing the Lucy Calkins Virtual Units of Study (to use as
professional development)

Comics Phonics Unit for grades 3-5 - support created in
response to need for upper-grade phonics instruction

Classroom library book ordering with Elementary & Secondary
School Emergency Relief (ESSER) funds

Working with K-1 teachers on teaching writing with an inquiry
lens, integrating writing and playful inquiry
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English Language Arts K-11

Elementary
Action Plan (Cont.

TOSA-supported professional development in reading, as well as collaboration to ensure a
multilingual, multicultural lens is applied to instruction & assessment

¢ The development of a Multi-Tiered System of Support (MTSS) referral and tracking system
in Synergy

e Continue to invite all Special Education teachers to participate in all general education
curriculum offerings in order to increase their content knowledge and instructional skills in the
areas of English Language Arts (ELA) and math.

¢ Inclusion of specialized program classrooms in the district ELA curriculum adoption process
o Utilization of i-Ready, Unique Learning Systems, News to You, and First Author instructional

tools for students with disabilities who receive specially designed instruction in the resource
room or in a specialized program classroom.

Academic Coaches are

e Using the Beaverton Multicultural Education Community
(BMEC) Action Plan to guide a re-evaluation of our
program and efforts.

¢ Working with students who have a Dyslexia diagnosis, or B
who have Dyslexic tendencies. a

e Screening all K-2 students for Dyslexia or Dyslexic
tendencies.

¢ Helping implement and model lessons in classrooms to
strengthen the CORE.

e Delivering targeted, small group lessons for at-risk readers
to accelerate academic success.

e Undergoing extensive LETRS training.
o Keeping extensive data on all striving readers.

e Coordinating/supporting intervention services with
paraprofessionals.
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LONG TERM

e Build in a Culturally and Historically Responsive Literacy Framework (CHRLF) into reading and writing
units. -

e Prepare text list and teacher coaching to accompany books.

e Purchase these books for every classroom.

e Recruit teachers, including Black, Indigenous and People of B
Color (BIPoC), voices from the Global Majority, to look critically &= &
at current curriculum and how to add or change to ensure it .
meets CHRLF.

e Professional Development on adding work around identity, intellect,
criticality and joy into Units of Study, and how you may make
modifications based on the identities of students in your own class

e Professional Development around thoughtfully planning interactive
read alouds

e Continue Early Learning professional development efforts on an Anti-
Bias, Anti-Racist foundation including Playful Inquiry and Social
Emotional Learning.

e Ensure new teachers are trained and supported in the district's vision and goals for
Language Arts.

e Continued focus on the implementation of the Writer's Workshop model and the
use of the Writing Units of Study in all elementary schools

e Support Tribal History/Shared History implementation at 4th grade through creation
and sharing of resources, providing optional teacher collaboration.

o Continued professional development in reading and writing instruction and
assessment for general education, ELD and special education teachers as part of the
Quality Curriculum Cycle

¢ Continued professional development designed for Dual Language teachers in
reading and writing instruction, as well as translanguaging, in the dual language
classroom.

e Continue to invite all Special Education teachers to participate in all general
education curriculum offerings in order to increase their content knowledge and
instructional skills in the areas of ELA and math.

o Continued monitoring of the instructional models for multilingual learners at all
levels and in all schools to ensure the integration of language and that content
targets are being addressed and professional development for language is aligned to
content area professional development

e Continued work to ensure all teachers are trained in strategies for language acquisition so teachers are able
to provide access to core content for all multilingual learners

e Complete redesign of elementary English Language Development (ELD) program models continues through
the 2022-23 school year. All multilingual learners will be integrated into the classroom setting and not
pulled out for services in 2022-23.

¢ Inclusion of specialized program classrooms in the district ELA curriculum adoption process
e The development of a universal BSD pre-referral system for Special Education

¢ Implementation of a Multi-Tiered System of Support tracking system through Synergy in order to
document student interventions and progress monitoring of those interventions

¢ Implementation of Synergy 504 documentation system
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Action Plan

o Creating -greater awareness of implementation at the administrator and teacher level

o Support Tribal History/Shared History implementation at 8th and 10th grade through creation and
sharing of resources, providing optional teacher collaboration.

e Provided optional professional development opportunities for language arts staff during preservice
on a reading and writing workshop, grammar with an ABAR/CRT (Culturally Relevant Teaching) lens
in language arts, and classroom libraries and building/strengthening students’ reading lives

e The Summer Homegrown Institute with Teachers College (“Coming Back from COVID: Structures,
Methods, and Curriculum to Help Students Thrive-And Teachers”) provided professional
development with a focus on culturally relevant language arts teaching and focus on book clubs

e Provided professional development during New Staff Academy on reading and writing workshop,
best practices in language arts, and classroom libraries. This key effort was paused after New Staff
Academy finished due to COVID staffing shortage and inability to offer professional development on

2 (EIEE S e Language Arts teachers attended (as an optional professional

development opportunity) the Dual Language Summit to
explore and implement ways to support our linguistically
diverse learners.

- e MS and HS collaborating in spring/summer to create sample
m scope and sequences and materials to support teachers in
- 2021-2022 school year. This key effort is on pause due to
- \ COVID staffing shortage and inability to offer professional
h development on a large scale.

v -— e MS language arts teachers collaborating in late spring/early
\ el summer to create sample scope and sequence materials to
\ . i 4 support teachers and students in 2022-23 year
A e Continued support for high school staff around workshop,
- including collaboration and professional development

= : opportunities. This key effort is on pause due to COVID
* s staffing shortage and inability to offer professional

development on a large scale.

l ¢ Classroom library ordering to support access to literacy and to
replenish classroom libraries.

TR Y
e Optional professional development opportunities around Ehii‘”‘
: - " e & S

collaboration and inclusive language arts practice and best practices. =
This key effort is mostly on pause due to COVID staffing shortage

and inability to offer professional development on a large scale. _ iﬁg/"#ﬁ € * A
e Collaboration with ELD Teacher on Special Assignment (TOSA) to ii* ' : : S~—u

support co-teaching teams in the middle schools with professional 8 .

development, office hours, and visits AR
L

P

o Academic Coaches are supporting the literacy cultures in their
buildings with resources, collaborations, alignment tasks, and
transferring their learnings in professional development into their
schools. This key effort is on pause due to COVID staffing shortage |
and inability to offer professional development on a large scale, :
and many academic coaches are subbing instead of coaching.
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English Language Arts K-11

Secondary
Action Plan (Cont.)

THIS YEAR

e Literacy Workshop is an acceleration literacy class created to
replace “intervention classes” and is an assets-based, reading
and writing focused class. This key effort is on pause due to
COVID staffing shortage and because only one middle school
principal decided to offer it.

¢ Continued work toward AVID school-wide implementation
in middle and high schools, with an emphasis on reading,
writing and organization strategies and culturally relevant
teaching

o All levels will continue to implement ELD curricular adoption
materials that aligns with the ELA adoption.Elementary and
secondary levels have access to a variety of classroom
libraries that reflect the demographics and language
background of students.

LONG TERM

¢ Continued focus on the implementation of the Writer's Workshop model K-12 and the use of the
Writing Units of Study in all middle schools. This key effort is on pause due to COVID staffing shortage
and inability to offer professional development on a large scale.

¢ Transitioning from Humanities to separate Language Arts and Social Classes at the middle level offers
a restart and refocus on literacy.

¢ Increased use of the Reading Workshop model, classroom libraries, and student choice reading. This
key effort is on pause due to COVID staffing shortage and inability to offer professional development on
a large scale.

¢ Continued professional development in reading and writing instruction and assessment for general
education, ESL, and special education teachers as part of the Quality Curriculum Cycle

e Collaboration and support for the 5th-6th grade transition, with a lens of curriculum alignment and
COVID-related impacts on language arts learning

o Professional development and support for Literacy Workshop teachers
e Professional development for supporting striving readers and writers
Training and support for new teachers and teachers new to language arts

e Trained reading intervention staff are needed to support students
striving toward proficient reading skills.

e Support collaboration time for Language Arts/Humanities, English
Language Development and SPED teachers to strengthen literacy
practices.

e Re-establish consistent time for professional development, including
the impact of literacy leaders in site based professional development.

e Re-establish consistent time for professional development for
Academic Coaches.

e Co-create a job description and objectives for Academic Coaches.
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LONG TERM (Cont.)

Facilitate and support Professional Development opportunities
focused on creating an anti-racist, anti-bias math classroom. Support
BMEC and District PD efforts on anti-racism for all teachers.

Teacher Collaboration and Professional Development opportunities
for MS/HS language arts teachers to share best practices problems of
practice and work on instruction

Create guidance for priority learning targets and teaching content.

Continued implementation of district-wide Learning Team model to
support Language Arts teachers in reading and writing instruction,
assessment and intervention/extensions

Continued implementation of AVID school-wide for improved
instructional strategies on writing, inquiry, collaboration,
organization, and reading, as well as culturally relevant teaching
practices

Continue to invite all Special Education teachers to participate in all
general education curriculum offerings in order to increase their
content knowledge and instructional skills in the areas of ELA and
math.

Coninued monitoring of the instructional models for English Learners (ELs) at all levels and in all
schools to ensure the integration of language and content targets are being addressed and that PD for
language is aligned to content area professional development

Continued work to ensure all teachers are trained in linguistically integrated Language Arts
professional development in early February so teachers are able to provide access to core curriculum
for all ELs

The Multilingual Department (MLD) will continue to align Dual Language Programs district-wide and
research the efficacy of running eight dual language schools.The department will ensure that students
starting at a dual language program in elementary have clean feeder patterns all the way to high school
to ensure continuity of the acquisition of both languages. The MLD is also working collaboratively with
T&L ELA TOSAs to support classroom libraries and books for book clubs.

The inclusion of specialized program classrooms in the district language arts curriculum adoption
process

The implementation of a Multi-Tiered System of Support tracking system through Synergy in order to
document student interventions and progress monitoring of those interventions

Continue to invite all Special Education teachers to participate in all general education curriculum
offerings in order to increase their content knowledge and instructional skills in the areas of ELA and
math. r I}

The inclusion of specialized program classrooms in the district O

ELA curriculum adoption process

The development of a universal BSD pre-referral system for
Special Education

Continue to support the purchase and updating of classroom
libraries in all specialized program classrooms.

Consistent plans and positions for reading intervention at the
secondary level is crucial.

Continue to fund classroom libraries and books for book clubs
that are authored by and represent multiple races, genders,
ethnicities, and more.

Provide professional development for teachers on auditing
curricular choices, creating culturally responsive units, and
general ABAR learning.
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Math K-11

= Elementary
- aii Action Plan

THIS YEAR

Continue to implement consistent K-5 Math Curriculum and best practices in math.

Support teachers’ understanding of the progression of math to meet students along the progression
and support their growth.

Explore math intervention resources and models within the buildings that have chosen to have an
academic coach supporting math instruction.

Continue to support Dreambox usage for students as well as teachers and administrators to use the
data to inform instruction.

Progress monitor student growth for students with disabilities three times per year in the area of math

All levels will continue to support ELs in all content areas, including mathematics, by providing
teachers with training in language acquisition strategies to meet the needs of all learners. In a Dual
Language setting, Dual Language teachers teaching math will receive professional development in the
languages of instruction (English and Spanish).

Support Tribal History/Shared History implementation at 4th grade through creation and sharing of
resources, providing optional teacher collaboration.

Invite all Special Education teachers to participate in all general education curriculum offerings in
order to increase their content knowledge and instructional skills in math.

Utilize i-Ready and Unique Learning Systems instructional tools for students with disabilities who
receive specially designed instruction in the resource room or in a specialized program classroom.

LONG TERM

Continue providing professional development and respond to the current needs of teachers in
math.

Continue supporting administrators in the adopted math curriculum and best practices in math.

Expand math intervention resources and models for all buildings, including building capacity to
increase math coaching across the district.

Continue providing and growing more culturally & linguistically responsive supports in
Spanish for Dual Language K-5, recognizing that Spanish is the language of instruction.

Continue to use DreamBox - as a communication tool, for data points and for progress monitoring.
Ensure new teachers are trained and supported in the district's vision and goals for math.
Continue staff support in assessment best practices in math.

Continued monitoring of the instructional models for ELs at all levels and in all schools to ensure the
integration of language and that content targets are being addressed and PD for language is aligned
to content area professional development

The Multilingual Department will continue to vertically and horizontally align our district’s PK-
12 Dual Language Programs district-wide. The department will ensure that students starting in a
Dual Language program in elementary have clean feeder patterns all the way to high school to
ensure continuity of the acquisition of both languages.

The implementation of a Multi-Tiered System of Support tracking system through Synergy in
order to document student interventions and progress monitoring of those interventions

Implementation of Synergy 504 documentation system
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Math K-11

Secondary

Action Plan

THIS YEAR

¢ Support Tribal History/Shared History implementation at 8th and 10th grade through creation and
sharing of resources, providing optional teacher collaboration.

o Support Algebra/Geometry/Statistics (AGS) teachers teaching AGS courses with curriculum revisions
including Spanish translations and adapting resources to Formative to help reduce teacher workload.

e Work with teachers who teach MS Math 6 - 8 courses as well as AGS teachers to update and adjust
priority learning targets.

e Provide training and support for adaptive math supports: Dreambox for 6 - 8 math teachers and ALEKS for
8-12.

o Fifth year implementation of the adopted College Prep Math (CPM) program in middle schools

o Sixth year implementation of the adopted Math Visions Project (MVP), now also released by Open Up
Resources, math program.

e Continue implementation of a consistent and aligned math sequence at the high school.

e Continue implementation of professional development to teachers in their first year of College Prep Math
curriculum (middle school math courses) and in their first year of Math Vision Project curriculum (AGS
courses)

e Continue Professional Development and Collaboration with Teachers Development Group in the spring at
Mountain View MS, Five Oaks MS, and Aloha HS (on hold due for now until substitute restrictions are
resolved).

¢ Work toward AVID school-wide implementation in middle and high schools.
¢ Progress monitoring of student growth for students with disabilities two times per year in the area of Math

o All levels will continue to support English Learners in all content areas, including mathematics, by providing
math teachers with integrated language instruction training to meet the needs of all learners. In a dual
language setting, dual language teachers teaching math will receive professional development in the
languages of instruction (English and Spanish).

¢ Implementation of subject specific Resource Room Learning Strategies courses: Math Learning Strategies

e Selection of Resource Room Math Learning Strategies learning targets and the development of grading
rubrics for the learning targets

¢ The development of a Multi-Tiered System of Support (MTSS) that outlines Tier I, Tier Il, and Tier Il Math
interventions for students who are working towards grade-level proficiency

o Utilization of i-Ready and Unique Learning Systems instructional tools for students with disabilities who
receive specially designed instruction in the resource room or in a specialized program classroom

e Advanced training in the iReady instructional tool was provided to staff.
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LONG TERM

e Continued Continued development of dual credit opportunities for students in math and
science at the high school level in partnership with PCC and other post-secondary
institutions. This effort helps to encourage students to take math beyond the required three
credits.

¢ Continued implementation of AVID elective in grades 6-12 to increase access, opportunity
and expectation for historically underrepresented students

e Continued implementation of AVID school-wide for improved instructional math and
science strategies

¢ Monitor student progress for all new Special Education curricular items and include these
materials as part of the formal curriculum adoption process.

¢ Invite all Special Education teachers to participate in all general education curriculum
offerings in order to increase their content knowledge and instructional skills in math.

e Continued monitoring of the instructional models for ELs at all levels and in all schools to
ensure the integration of language and that content targets are being addressed and
professional development for language is aligned to content area professional development

¢ Continued work to ensure all teachers are trained in sheltered instruction strategies so
teachers are able to provide access to core math curriculum for all ELs

¢ The Multilingual Department will continue to align Dual Language Programs district-wide
and research the efficacy of running eight dual language schools. The department will
ensure that students starting at a dual language program in elementary have clean feeder
patterns all the way to high school to ensure continuity of the acquisition of both languages.

e The inclusion of specialized program classrooms in the district math curriculum adoption
process

e The implementation of a Multi-Tiered System of Support tracking system through Synergy
in order to document student interventions and progress monitoring of those interventions

¢ The development of a universal BSD pre-referral system for Special Education
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Science K-11
Elementary
Action Plan

THIS YEAR

Grades 1-5: Support the rollout of the science adoption (including Special Education Specialized
Classrooms and Dual Language Classrooms).

 Professional Development (2 hours in pre-service week and optional grade level collaboration
meetings before each unit)

¢ Create supporting slide decks/documents in both Spanish and English

e Distribution of science kits
Kindergarten: Support the rollout of the science adoption (including Special Education Specialized
Classrooms and Dual Language Classrooms).

¢ Professional Development (2 hours in pre-service week and optional grade level collaboration
meetings before each unit)

e Create resources that integrate with a purposeful play inquiry model and offer culturally relevant
resources.

e Develop a list of hands-on materials aligned with science units and distribute it to kindergarten
classrooms.

¢ Develop a list of culturally relevant non-fiction text aligned with the kinder science units and
distribute it to kindergarten classrooms (including text in Spanish for Dual Language classrooms).

LONG TERM

Continue to implement the K-5 curriculum and best practices in science through an inquiry model.

Supporting the ongoing work of curricular integration across subjects

Ongoing professional development to support teacher understanding of scientific content knowledge
appropriate to the grade level they teach

Ongoing professional development to support teacher understanding of the three-dimensions of the
NGSS standards as well as phenomena-based learning

o W, T Science K-11 =

o Secondary : 2
Action Plan AL

THIS YEAR

Support Tribal History/Shared History implementation at 8th and 10th grade through creation and sharing
of resources, providing optional teacher collaboration.

Support teachers teaching courses with Pattern Science curriculum revisions including Spanish
translations and adapting Middle School resources to Formative to help reduce teacher workload.

Continued implementation of the Next Generation Science Standards in Physics, Chemistry, and Biology
Five-day training for all Biology teachers on the updated units of study in Patterns Biology

Continued emphasis of the high school science sequence course instructional materials to meet the needs of
all learners, including differentiated supports and language integration

Training of all high school science teachers in strategies for supporting English Language Learners (delayed
due to Covid)

Prepare for full implementation of the Middle School Science adoption materials (IQWST) next year,
including professional development planning

Work toward AVID school-wide implementation in middle and high schools. 69 teachers have been
trained in AVID science instructional strategies.
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Science K-11

Secondary
Action Plan (cont.)

LONG TERM

e Continued professional development for science teachers focused on the NGSS Science and
Engineering Practices and culturally responsive teaching

¢ Continued implementation of a consistent science course sequence at the middle and high school
levels to ensure alighment and outcomes to strategic measures

¢ Continued development of dual credit opportunities for students in science at the high school level in
partnership with NWRESD’s NW Promise Program (for Anatomy and Physiology dual credit in all high
schools), PCC, and other post-secondary institutions. This effort helps to encourage students to take
science beyond the three credits required for graduation.

¢ Continued implementation of AVID elective in grades 6-12
to increase access, opportunity and expectation for
historically underrepresented students

e Continued implementation of AVID school-wide for
improved instructional science strategies

¢ Continued monitoring of the instructional models for ELs at
all levels and in all schools to ensure the integration of
language and that content targets are being addressed and
professional development for language is aligned to content
area professional development

e Continued work to ensure all teachers are trained in
linguistically integrated instruction strategies so teachers are
able to provide access to core science curriculum for all ELs

¢ Training all new secondary science teachers in their grade-
level/subject (5-day trainings for high school, 4 days for
middle school teachers)

e The Multilingual Department will continue to align Dual Language
Programs district-wide and research the efficacy of running eight dual
language schools. The department will ensure that students starting at a
dual language program in elementary have clean feeder patterns all the
way to high school to ensure continuity of the acquisition of both
languages.

e Curricular materials for students in Specialized Program classes will
continue to be included as part of the district’s science adoption.

e Monitor student progress for all new Special Education curricular items
and include these materials as part of the formal curriculum adoption
process.

¢ Provide training for secondary Resource Room teachers on tools for
supporting reading, writing, and math goals with science.

¢ Special Education teachers will be provided specific training in the
utilization of science adoption materials specifically purchased for their
programs.

o Utilization of appropriate science curriculum and instructional tools for
students with disabilities who receive specially designed instruction in the
resource room or in a specialized program classroom
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High School Graduation &

Career Learning
Graduation
Action Plan
THIS YEAR

AVID elective classes support first generation college students and other historically underrepresented
students on the development of college preparation and persistence skills while AVID school-wide
implementation efforts focus on developing college- and career readiness culture and enhancing
instructional strategies in all content areas focused on writing, inquiry, collaboration, organization and
reading.

Removal of the “F” mark and incorporation of “Incomplete” and “No Grade” marks allow for more
robust credit recovery opportunities.

Anti-bias, Anti-racist (ABAR) professional learning at the school and district level

Actions to specifically support English Learners and students in the Migrant Education Program:

o After-school tutoring, with emphasis on supporting Newcomer
students, students at the Emerging English proficiency level, and
students that are not meeting standards

e Mentoring provided to high school students to support their progress
toward graduation

¢ |ncreasing summer learning opportunities such as summer school,
tutoring and enrichment activities

¢ Implementation of House Bill 2056: Access to Linguistic Inclusion,
which expands opportunities for multilingual learners

e Redesigned elementary and middle school program models so
students receive more inclusive language and content instruction and
support

e OSU grant and collaboration with BSD to support middle school
teachers in assessing students

e OSU grant and collaboration with BSD to support more content area
teachers in getting their ESOL teaching endorsement

o Addition of a TOSA that will support student academic achievement
and family engagement

¢ Piloting the Quality Teaching of English Learners (QTEL) program at
Southridge High School for possible expansion into other schools.
Provides teachers the skills to support language learning in content
classes.

Schools are taking steps to de-track courses and promote access to rigorous coursework for all students
2021 summer school programs for credit recovery coursework

More robust Learning Target recovery systems in every school

Continued use of our District’s Early Warning System (EWS) for attendance and academic progress data

Growth of Behavioral Health & Wellness (BH&W) Teams at every school reaching out directly to students
and families to support student engagement, attendance, and social services needs with the inclusion of
quarterly data reviews

District focus on the State High School Success initiative with an emphasis on 9th Grade On-Track

Continued support for District Passages Program at Community School

Focus on reducing student exclusions from school
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High School Graduation & Career Learning
Graduation
Action Plan (Cont.)

THIS YEAR

Continuation of new high school prep program for struggling middle school students (Upgrade) -
program now at three middle schools instead of Merlo Campus

Continued expansion of BSD Flex to increase the availability of anytime, anywhere credit
recovery opportunities for high school students. All high schools make Flex programming available
to their students.

FLEX Online School to meet the needs of students who learn best virtually

Measure 98 Efforts:

e Graduation Mentors: Staff who work with school personnel, students and families to improve
student attendance and credit attainment, ultimately helping increase graduation rates

Career and Technical Education (CTE) staff and program development - CTE teachers meet monthly for
professional development with a focus on increasing CTE participation and concentration and equity with
historically underrepresented students. Opening of CTE construction program at Merlo expands the
opportunities to engage in CTE learning, remain connected with school, and develop a post-secondary plan.
Creation of a Manufacturing option for all students in the district for 20-21 at Westview.

LITT positions (Library Instructional Technology Teachers) and their work as “instructional technology
coaches” in our secondary schools

Every high school has developed a school learning plan with a consistent focus on ABAR, collaboration,
and academic excellence. All schools have goals to improve graduation rates and/or 9th grade on track
rates in their plans.

High school principals have intentionally shared report card grade data after each grading period by
subject with their staff to identify where students are succeeding and promote collaboration in support of
improving student achievement

Continued implementation of the revised School Allocation Model (SAM) with increased attention to
allocations that support historically underserved students

Teachers continue to reflect on grading practices. Time for students to earn credit is more flexible.
All teachers using Canvas provides consistency for students in accessing instruction and for parents to
monitor the progress of their student.

Consistent upgrading of gradebooks by teachers with principal monitoring and support is providing
students and parents more timely information on student progress.

Addition of 1.0 social worker at each high school, 1.0 social worker at each middle school and options
schools, 1.0 social worker at each Title IA school, and 0.5 social worker at non-Title elementary schools.

Social Studies cadre work is focusing on improving and creating more access to engaging, culturally
relevant/responsive curriculum, instruction and assessment. Cadre work will also provide an analysis and
improvement of pathway(s) for students to earn three credits and be prepared to graduate high school.

Collaboration on Social Studies curriculum & instruction with MLD, SPED, Flex
Restorative Practices Training for all BH&W Team members.
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LONG TERM

Providing professional learning for K-12 educators in Anti-bias Anti-racist
(ABAR) practices (K-12 training), Math (secondary training only), and Content
Area Writing: A Schoolwide Approach (K-12 training)

e Providing Trauma Informed Care professional training for Behavioral Health
and Wellness Teams

¢ The completion of a Behavioral Health and Wellness curriculum adoption
¢ Revision of the Education Plan and Profile

» Providing professional learning for secondary educators focused on
researched-based effective classroom strategies for all content areas to increase
writing, critical thinking, collaboration, and student-directed learning,
organizational skills, and critical reading (WICOR)

¢ Providing training in WICOR strategies for K-12 educators, community
members and certified subs that support student SEL growth, student agency,
rigorous academic skills, and opportunity knowledge

» Supporting implementation of the AVID academic elective class (which had a
92% four-year cohort graduation rate in 2020-21 for students in the elective
during high school (of which, 2/3rds qualify for Free/Reduced lunch, over half
identify as historically underserved race/ethnicities, and nearly half are
multilingual learners)

A Part of this implementation support includes the recruitment, training, and placement of
AVID Tutors which impacts the academic achievement of AVID elective students (training
also includes a content-based approach that any educator can use across any content area)

e Supporting the growth of AVID Schoolwide by working
with/and providing professional learning to AVID Site
Coordinators and AVID Interdisciplinary Site Teams to
focus on closing expectations, opportunity, and access
gaps for the entire campus. AVID Coordinators and Site
Teams do this by examining ways to improve the
instruction, systems, leadership, and culture of their
campuses. By using the Coaching and Certification
Instrument (CCl), they examine high leverage indicators
and data points to impact achievement for all students
across the campus.

e Supporting AVID Coordinators/Site
Teams/Administrative Teams in the annual and ongoing
data collection and analyzation and certification process
required by AVID. By moving towards schoolwide
implementation of all indicators on the CCI, schools close
graduation achievement gaps and raise graduation rates
for all students.

e Supporting and design of the AVID School-based budget
to support AVID Schoolwide and Elective implementation
(AVID supplies, AVID professional learning, college field
trips, and family engagement)

e Providing resources and professional learning in family
engagement best practices (specifically for
underrepresented groups)

¢ High School Success Teams with an emphasis on 9th
Grade on-track
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LONG TERM (Cont.)

Providing professional development in areas such as reading strategies, conferring, reading
assessment, linguistically integrated instruction, and the reading and writing units of study

Continue working with teams and teachers to deepen understanding of strong literacy practices.

Providing professional development to secondary administrators on instructional shifts in
language arts

Collaborating with MLD and SPED on literacy work
Providing books for classroom libraries that are accessible, diverse, and culturally relevant

Continue partnering with Teachers College for a middle school teacher leader cohort with a focus
on conferring and small groups.

Facilitating a group of teacher leaders from all schools focused on vertical alignment, reading and
writing work, problems of practice, and culturally relevant teaching with a language arts lens

Working with Math Leaders and interested teachers to improve curricular resources available to
College Preparatory Math and AGS teachers, students and parents

Curriculum and assessment iteration by our subject area part-time TOSAs and teacher leaders
in Physics, Chemistry, and Biology to improve curriculum and assessment for the above areas
addressed in professional development. This includes the development of new and improved
common assessments, as well as more varied assessment opportunities.

Targeted instructional coaching for Physics teachers

Supporting multiple pathways for students to earn three credits in science after they have
attempted all three core courses, including rigorous credit recovery options that align to the
NGSS

School professional development on the intersections of Equity, Social Emotional Learning (SEL),
and Social Studies to improve student outcomes

Implementation of the newly adopted Social Studies learning targets, assessment, and
instructional materials

Professional development and building collaboration on language integration strategies,
differentiation, alignment with language arts and literacy skills

Opportunities for teacher observation, collaboration, and instructional coaching

Consistent use of student data through our district’s Early Warning System

District support of high school Dual Language programs and their
expansion

More defined attendance/intervention process (i.e. attendance teams,
Behavioral Health and Wellness teams, truancy support at every school).
An attendance framework will be implemented to prove consistency on
language and process for intervening with students with low school
attendance.

The Multilingual Department will work with middle and high school teams
to create graduation plans for

e 8th graders going into high school to ensure there is a plan for
graduation for every English Learner in the district. Currently
this is done only for newcomer students.

Continued leadership learning professional development for all
secondary administrators, centered on instructional leadership,
clarity, feedback, ABAR and data

Increase in the number of Students with Disabilities enrolling in CTE
courses

Development and implementation of a Drug and Alcohol prevention
and intervention program
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Graduates Completing 4 Credits

in Oregon Skill Sets
Analysis

THIS YEAR

¢ Increase the number of students completing CTE certified courses available throughout
our district as we work on a districtwide improvement model for CTE courses.

¢ Submit High School Success Plan to ODE and monitor the implementation.

¢ Implement Work-Based Learning for students in CTE programs of study with the assistance
of new Work-Based Learning Coordinator.

e Continue collaboration with Washington County Chamber of Commerce for career-related
learning experiences.

e The redesign of support for English Language Learners at the high school through an
integrated model has the potential to allow ELL learners to access more elective courses in
the career learning areas.Integrated models are currently being piloted at selected
secondary schools.

e Establish new district magnet CTE programs at Westview (Manufacturing) and Community
School (Construction).

o Continue to utilize Measure 98 (High School Success) resources to invest in equipment and
facilities for CTE programs.

LONG TERM

¢ Continue expansion of our district Health Occupations magnet CTE program to increase the
opportunity to historically underrepresented students.

¢ Investigate increasing the number of dual credit courses in career learning areas that have
weighted grades.

¢ Continue plans for expansion and student access with the development of district program
development through Measure 98.
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..
y 3'! K-12 Attendance

Action Plan
THIS YEAR

Every school has a Behavior, Health and Wellness Team whose sole purpose is to engage
with struggling students and families including those who are not attending.

¢ Continue to implement consistent use of the secondary Early Warning System and provide
teachers with access to early warning data on their students in Synergy.

o Continue to support teachers in creating a positive classroom climate through AVID
philosophy and instructional strategies and culturally relevant teaching at the secondary
level.

¢ District counselors and nurses continue to support struggling students and families in an
effort to develop good attendance habits.

e Graduation mentors at the high school level support students to attend regularly and remain
on track to graduation.

¢ Implementation of 9th Grade Success Teams at all high schools to improve attendance,
behavior, and course completion

o Each elementary school is implementing attendance plans to reduce the number of
students missing 10 or more days.

A Multi-Tiered System of Support Team is meeting to develop district attendance manual.

LONG TERM

More defined attendance intervention process (i.e. attendance teams/behavior health and
wellness teams and truancy support at every school)

o Each school will continue to have attendance goals and strategies listed in their School
Learning Plan.

o Continued support for Graduation Mentors and 9th grade success teams
e Continue Community Involvement campaign on importance of attendance.
e Focus on Anti-Bias Anti-Racism leading to greater sense of student belonging.



